penaenea? ower ® MAY 16 = North Plant Tool & Die 

Makers And Machinists Reunion 

-see page 10 

U Nn | FO R ® JUNE 16 = Walk A Mile In Her 
Shoes Annual Men's Walk For 


Local222 Bethesda House - see back cover 


For an up-to-date listing of all 
Local 222 events, please check out 


m volume77 no.4 may 2018 # the Events Calendar on our website 
€B uniforlocal222 www.local222.ca (J @uniforlocal222 www.local222.ca/calendar 
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Tis ond annual 
ues Locall222 Retirees” aha. = 
TUES. JUNE 12, 2018 « LAKEVIEW PARK + 9 A.M. 


To give us an idea of how many people are coming, Unifor Local 222 Retirees 
are asked to contact the Union Hall to say you're planning to attend. 


Please RSVP by May 28! 


Call 905-723-1187 or 1-800-465-5458 or email local222@local222.ca 


Lunch served only from 11:30 a.m. to 12 noon 
*Meal and prizes available only at U Nn | FOR 


Lakeview Park on June 12, 2018 Local222 | Canada 
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Phil Masson 


PWTransit 


PHIL RECENTLY PASSED AFTER LOS- 
ing a long struggle with cancer and will 
be truly missed by all. Phil was an elected 
District and Committeeperson in the 
Truck Plant as well as Committeeperson 
in the Car Plant Body Shop. In 2016, Phil 
was elected Service Representative at 
the Unifor Local 222 Union Hall before 
leaving due to his health. A service was 
held for Phil on April 7 with many active 
and retired members in attendance. On 
behalf of the Local, condolences to Phil's 
family and friends during this difficult 
time. R.LP. Phil. 


Humboldt Broncos 
Hockey Team 


This tragic accident that took place 
April 6 and took the young lives of so 
many, has touched the hearts of all Can- 
adians across the country as well as 
people across the globe. Sixteen of the 
29 on board the bus lost their lives and 
we can all relate to the pain felt by these 
families but let us keep them in our pray- 
ers and honour them all. 


Motion to Endorse NDP 
Passed 


At the April 5 membership meeting, a 
motion was presented by Vic McCullough 
for the Local to endorse the NDP during 
the upcoming provincial election. This 
motion was passed by the membership 
and therefore will be supported. This has 
been a controversial issue in the past, how- 
ever once a motion is supported by the 
membership through the proper process, 
we are obligated to support the motion. 


We started bargaining with PWTransit 
on March 20 and had a few days until 
the company informed us on April 5 that 
they would not recognize this Bargaining 
Committee for the Maintenance group. 
This unit has two certificates and there- 
fore the Company is refusing to bargain 
both groups together-Drivers and the 
Maintenance and Mechanics. However, 
the Bargaining Committee was elected 
by both groups, as the people to repre- 
sent them. The union has applied for a 
Conciliation Officer to be appointed by 
the Ontario Labour Relations Board and 
believe that the company is “Bargaining 
In Bad Faith.” The Committee has gone 
back to work until this item is addressed. 
This is the first contract bargaining for 
this unit and the Company is clearly 
playing games with our members. They 
have been aware since Dec. 5, 2017 who 
is on the Bargaining Committee and at no 
time was it raised as an issue, until April 
5. | would like to thank the PWTransit 
members for your patience and support 
through this long process. We are not 
going to allow the company to dictate 
who is on the Bargaining Committee. As 
you know, they have dragged this process 
out ever since you chose to organize. Stay 
tuned! 


International Day For 
The Elimination Of 
Racial Discrimination 


This event was held March 25 with a 
full house with guest Speakers Siraj Patel, 
from the Oshawa mosque, Rae Gibeault, 
from Wasauksing First Nation and Dr. 


Provincial Election June 7 


Colin James 
Unifor Local 222 President 


Barbara Perry, a renowned author on hate 
crime and a professor at UOIT. There 
was lots of food and entertainment with 
all having a good time. Thank you to the 
Aboriginal and Workers of Colour Com- 
mittees of Local 222 and Local 1090, in 
addition to the Human Rights Committee 
of Unifor Local 222. See you next year! 


Provincial Election June 7 


The following are three individuals run- 
ning in Durham who have demonstrated 
what they have to offer and should be 
considered on Election Day on June 7. 

Jennifer French, our Oshawa MPP, has 
done some amazing work for the com- 
munity and was up front and centre for 
our GM Oshawa Matters Campaign, 
in addition to fighting on behalf of our 
retirees and all Canadians for a better 
standard of living. 

Niki Lundquist, is our own Unifor 
Human Rights lawyer, who is active 
in the community and compassionate 
about helping people. She is running in 
the Whitby riding and would be a great 
asset for us all. 

Joel Usher, a paramedic who is also 
active in the community is running in the 
Durham riding and has been involved 
with the Durham Region Labour Council 
for many years. 

Get out, vote on Election Day and 
make your vote count. 


Support Alzheimer's Research By Sponsoring Team Bob White 
The Walk for Alzheimer's will take place in Oshawa on Sunday, May 27, 2018. 


Unifor Local 222 has organized a Team Bob White and would like to invite members 
to participate in the walk and make a donation in commemoration of this great 


labour leader. The money raised will remain in the Durham Region. 


If anyone is interested in joining the walk or making a donation, full information 


is available at https://tinyurl.com/teambobwhite. 


Even if you can’t walk that day, commemorative Bob White T-shirts are available 


for $20. Please call 905-644-2373 to order yours today. 
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Changes To Format Of 
Personal Benefit Statement 


GM Oshawa Plant Population 
(as of April 13, 2018) 

PRODUCTION | SKILLED TRADES 

@ Active: 1,791 @ Active: 337 

@ Layoff: 0 @ Layoff: 0 

m@ LOA: 74 m LOA 2 

m SSA: 17 mS&A: 10 

B Total = 1,882 B Total = 349 


THE CANVASS FOR THE SHIFT REDUC- 
tion in Flex and the Truck line's addition 
of its second shift was completed on 
April 23. 

As of June 4 the Flex line will be on a 
steady day shift and the Truck line will 
have two shifts on day shift for train- 
ing. The tentative date for those shifts 
to start rotating will be immediately fol- 
lowing the summer shutdown, Monday, 
July 16. 

As | mentioned in my last article, the 
shift times will be from 6:30 a.m. to 2:30 
p.m. and 3:30 p.m. to 11:30 p.m. The shift 
times changed because of the parking 
restraints in “D" building. 


Special Flex Layoff Note 


As a result of the Flex reduction and 
the addition of the shift in Truck, mem- 
bers presently working in Flex who are 
scheduled for layoff may be retained at 
work for training purposes. 

The Shop Committee has requested 
that the Company give as much notice 
as possible to the affected members. 


2018 Personal 
Benefit Statement 


GM has changed the format of the Per- 
sonal Benefit Statement that was made 
available to all members at the end of 
March. We strongly advise everyone to 
take a close look at your personal state- 
ment, especially the new section showing 
“marital status” and “spouse.” 

If there is any inaccurate information on 
your form, please contact the GM Can- 
ada Benefits Centre to get this corrected. 
If you have trouble doing so, get in touch 
with your Unifor Pension rep for assist- 
ance. GM made these changes without 
any notification to the Union and in some 
cases have included very outdated names. 


UNIFOR LOCAL 222 IS AN AMALGAMATED LOCAL 


MADE UP OF THE FOLLOWING UNITS: 


General Motors of Canada 
(Oshawa) 


Logistics In Motion (Ajax) 


St. Marys Cement 
(Bowmanville) 


GDI Services (Canada) 


Osh Whitb' 
Durham Region Transit evan) 


Lear Corporation (Whitby) 
Armada Toolworks (Lindsay) 


CEVA Logistics Supplier Park 
(Oshawa) 


CEVA Logistics Office & 
Clerical (Oshawa) 


(Oshawa) 


Services (Oshawa) 


Robinson Solutions - Industrial 


syncreon Supplier Park 
(Oshawa) 


Auto Warehousing Canada 
(Oshawa) 


Woodbridge Foam (Whitby) 


Cleaning (Oshawa) 
Mercedes-Benz Durham 
(Whitby) 
Concentrix 
(Oshawa) 


EXECUTIVE BOARD 


Board Members At Large 
Shayne Fields (Logistics In Motion) 
lan Sinnott (Durham Region Transit) 

Todd Richards (Lear Whitby) 
Ron Clark (Armada Toolworks) 
Keith Poulin (CEVA Logistics) 


Board Member At Large (Balance of Local) - 


President - Colin James 
Financial Secretary - Dale Millson 
First Vice President - Don Thompson 
Recording Secretary - Jesse Forbes 
Sergeant-At-Arms - Jim Wheeler 
Guide - Jeremy Pooler 


Trustees 
Barry Grills m@ Eva Guta @ Francine Saunders 


City-Wide Taxi (Oshawa) 
AGS Automotive (Oshawa) 
Mills Motors Buick GMC 


Durham College Students Inc. 
Pilkington Glass (Whitby) 


Robinson Solutions - Building §UOIT Student Union (Oshawa) 


Oakley Industries (Oshawa) 


Female Board Member At Large - Lynn Ross 
Retirees’ Representative - Lance Livingstone 
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= Greg Moffatt 


—_ GM Shop Committee Chairperson 


GM did not do a good job of warn- 
ing people about these changes, since 
you have to read through the four-page 
statement to find them. It is important 
to correct any errors before starting your 
retirement process, or pension payments 
could be delayed. 

On April 12 | attended a meeting at 
Queen's Park. Along with our National 
President Jerry Dias, Assistant to the 
President Shane Wark and the chairs of 
the Unifor Ford and Chrysler master bar- 
gaining committees, we met with Minister 
of Labour Kevin Flynn regarding Bill 148 
and the fact the auto industry was only 
mandated seven personal emergency 
days when many others were granted 10 
days. We were clear that our members 
have the same personal emergencies 


CHANGES TO FORMAT OF 


PERSONAL BENEFIT STATEMENT 
continues on page 4 


Forterra Pressure Pipe 
(Uxbridge) 


Kerr Industries (Oshawa) 


Auto Warehousing the 
Supplier Park (Oshawa) 


Abednego Environmental 
(Oshawa) 


OshaWORKER 


Uy) 


UNIFOR 


Local222 


(Oshawa) 


Logistics In Motion 
Office & Clerical (Ajax) 


Canada Cartage (Oshawa) 
PWTransit (Whitby) 
Lear Corporation (Ajax) 


Editor: Joe Sarnovsky 
Editorial Board: 


Colin James @ Dale Millson m@ Jesse Forbes 
To the readers: The views and opinions expressed by various writers are their own and not 
necessarily those of the Editor nor of the Administration of Unifor Local 222. Unsigned material 
will not be printed. Please sign your Letters To The Editor and include your printed name, address 
and phone number. The Oshaworker reserves the right to edit material submitted. 
The Oshaworker is published by Unifor Local 222, 
1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 
905-723-1187 @ 1-800-465-5458 m@ Fax 905-436-9515 


Email: local222@local222.ca ™@ www.local222.ca 


Kevin Kent 
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Working To Maintain 


Financial Stability 


FIRST, | WOULD LIKE TO EXPRESS 
everyone's sympathy to the family of Phil 
Masson, who passed away on March 29. 
Phil was a great union rep and activist 
while he was at General Motors and a 
dedicated service representative here at 
the Unifor Local 222 Union Hall. He was 
taken far too soon. 

The independent auditors’ report of 
the Local's finances for 2017 has been 
completed by the chartered accounting 
firm of S+C Partners LLP. As we continue 
to be transparent in regards to the Local's 
finances, the audit will be posted on our 
Unifor Local 222 website. If you have any 
questions in regards to the audit or the 
finances of the Local please give me a 
call. 

A review of the 2017 finances shows 
that our expenses were down by 
$440,886 compared to 2016. 

Our membership dues collected 
decreased by $348,824 compared to 
2016. Our total revenues, dues collected 
plus miscellaneous revenues such as rent 
received for the use of the hall, interest 


income earned on our term deposits, 
monies received for Oshaworker ads, 
etc., have fallen by $489,857 compared 
to 2016. 

The total deficit for the calendar year 
2017 comes in at $395,905. 

When looking at the Local’s finances 
and to get a good perspective into what 
we need to do to continue being finan- 
cially stable, | believe it is important 
to not only look at the present state of 
our finances but to also look at our past 
financial history along with anticipating 
what may happen in the future, to the 
best of our abilities. 


Our Financial History 


m 2004 

The Local received $11,761,037 in dues 
dollars. Total expenses for running the 
hall were $5,300,178. The Local’s leader- 
ship that year had, after paying per 
capitas, a surplus of $120,178. 
@ 2013 

The Local received $6,073,335 in dues 
dollars. Total expenses were $3,452,139. 


Changes To Format Of 
Personal Benefit Statement 


Continued From Page 3 


in their lives like all workers in other 
industries throughout the province. 

It was made clear by the govern- 
ment that it was Toyota and Honda 
who lobbied the government hard 
for the reduction in days for the auto 
industry's employees. 

After a lengthy meeting | believe 
that we clearly demonstrated that 
auto workers should be treated the 
same as other industries. The minister 
did commit to reviewing the legisla- 
tion and would consider our request. 
Hopefully this will be rectified moving 
forward. 


Alzheimer's Gate Collection 


| would like to thank the mem- 
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bership again for their generous 
donations. The April 6 gate collection 
raised $4,139.85 plus $1,000 from 
the Unifor Social Justice fund for the 
Alzheimer Society in honor of CAW 
Past-President Bob White. 

In closing, | would like offer condol- 
ences to the Masson family, as our 
friend and long-time union rep Phil 
Masson passed away on March 29 
after a courageous battle with cancer. 
Phil was one of the most energetic 
reps | ever had the privilege to work 
with and he always put the member- 
ship first. 

As always | can be reached at 
905-644-2480 or by email at greg. 
moffatt@gm.com.# 
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Dale Millson 


& Unifor Local 222 Financial Secretary 
That year, after paying per capitas, we ran 
a surplus of $19,626. 

m= 2017 

The Local received $4,020,299 in dues 
dollars. Total expenses were $2,832,247. 
After paying per capitas, we ran a deficit 
of $395,905. 

As you can see by the numbers, 
our dues revenues have continually 
been plummeting. From 2004 to 2017 
($11,761,037 vs $4,020,299) the Local 
has had a $7,740,738 reduction in the 
amount of dues collected. As recently as 
2013 to 2017 ($6,073,335 vs $4,020,229) 
we have seen a reduction in dues of 
$2,053,036. 

To combat the reduction in dues, we 
have cut many costs associated with run- 
ning the Union Hall. Compared to 2004 to 
2017 ($5,300,178 - $2,832,247) the cost 
to run the Union Hall has been reduced 
by $2,467,931. From 2010 to 2017 we 
have reduced the cost of running the hall 
by ($3,410,699 - $2,832,247) $578,452, 
without sacrificing any services we pro- 
vide. 

What do we anticipate financially for 
2018 and 2019? 

For 2018 | project that our revenues 
will continue to be reduced in the first 
half of the year due to the many layoffs 
that have occurred in the auto sector 
of our Local. When General Motors 
resumes full production in June, we will 
see an increase in dues as the majority 
of our units should be seeing their laid-off 
members returning to work and full-time 
employment. Hopefully we will see some 
hiring of new members in 2018. How 
much this increases our dues dollars col- 
lected for 2018 is very difficult to predict 
at this time, due to the many different 
units involved within our Local. We have 


WORKING TO MAINTAIN 
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continues on page 6 
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Total Receipts ................ $381,770.33 
Total Expenses............. 368,232.49 


Surplus (Deficit) ............$ 13,537.84 


Unifor Local 222 
Balance Sheet as at February 28, 2018 


ASSETS 
Current Assets 
Bani Kitetis: vcvnctenieieaiaierasanawnceseas rates tanvastanseannentets can nounendee 395,716.92 
GIGS sccasthainiatsucansancteergontncndvistadnete ts 3,324,796.54 
Accounts receivables ..........:eseeeeeeees 483,256.73 
Prepaid GXPeNSeS .......::ccceeeetteeeeeeeees 20,468.80 
FULUFE PENSION DENSE scsi ccrieewiseacncasaconsedmcaseenenateardenanienns 368,100.00 
Total Current Asset ...............ccccccccecceceeeeeees 4,592,338.99 
Fixed Assets 
LANG sccvcnciscacevenaedunaadabusancaavacexencededadvidbdatecavenrsveriaecnbeusnes 615,195.00 
1,804,034.22 
Total Fixed Assets ..............0cccccccccccceceseeseetseeeees 2,419,229.22 
TOTAL. ASSETS 0 csiscciscsssreicascaves Wenntebaxiieadian fasstvadanes $7,011,568.21 
LIABILITIES 
Current Liabilities 
ACCOUNTS! PayaDleS ic. dictceccacesisntncasiantbeceiaeencaitandadiestadanentae 216,817.45 
AGChUe” ILA DINOS wes sitcicccuuies tasenasaneipceaticdeceacesmasieianigecnane 242,297.80 
Charitable Deductions....... 272.00 
Skilled Trades Dues Payable . 7,870.71 
Retired (Members: FUNG isccecacncsvasduaricct sas sigecsrewexenesaanes tec: 107,725.52 
Obligation for post-employment benefits ...........:ceeeeeeeeeeee 2,077,500.00 
Total Current Liabilities ........000.00 2,652,483.48 
TOTAL LIABILITIES................00cccccccccsceceseeseseeeeees $2,652,483.48 
EQUITY 
NET ASSETS 
INGUASSCES se cociecaietcassacafandnauneneniancceenciueceuinds chaxauareersaneacs 4,354,270.64 
SUrplus:(DERCIE cereal ouimuedsnerewsacesmousuneueiiessiiesaccceveayiae 4,814.09 
TOTAL NET ASSETS ............0.cccccccccceceeeeeteeeeees 4,359,084.73 
TOTAL. EQUITY .o..:iccssccecssvsnsceciessseaascantssccetorssenntece $4,359,084.73 
TOTAL LIABILITIES AND EQUITY .................. $7,011,568.21 


Financial Report Covering 
relied The Month Of February, 2018 


Unifor Local 222 
Income Statement for February 2018 


REVENUE 

Income 

Membership: Dues? 4: avccdtadenccetecederstiecepasbedaasstevecesvedemss 
InitiationSs..........008 

Hall Maintenance 

INGEFESt INCOME ie ciesancicasicniscacedeteteberaasnstancstededaanwencacnsnas 

Staff Wages Recoveries 

Sponsorships 

Recreation... : 
ROME vecrenctcnisianaundieienaguannchietienmedadeasmniancusasnsidaeanneumnatexasns a 7,470.00 
TOTAL REVENUE................0cccccccccccseccsseeesteeeeeees $381,770.33 
EXPENSES 

Office And Building 

Employee: Salaries isa: sciiestescencuessesctessaresantossesstesevenacteeases 98,342.56 
UL EXPONSC. csicscsestcensaveceacncrdncccsanessanencutaresesaneten ave 3,294.08 
CPP EXPGNS@ i cicies cccsenisieranarsressediuereetisedisdiededeneters 6,611.72 
WSIB: EXPO@nS@ isis cccteerescnctcnensnssvacavenenateadacncaiedevene (280.71) 
OUMEF BEMCRUS is ccste cdedetanievicscyine sed weanvnditeietentea steed 14,633.90 
TMSURAN CE siiicscncccsavestseacuhectiaausasavesdsandeuabesssunmeaneens 1,681.20 
AIMOPEZAUION saves cacasine sedecewinielependeiaedyanenmteeteuidade smog 4,980.17 
Building Maintenance..........csccceeeseeeceeeeeeeneeeeeeeeaaee 14,062.12 
Realty TaX@S istiiisedsassccscincaetenanevenceteaaveadeeaedeeineaenes 5,525.00 
MCE D NOM Ce cawwass ich iicri Cettectwansit ane agaceneeaveuesScatinnesntts 1,245.16 
Office Supplies and General Expenses ..........:::ceeeee 6,136.45 
OMICEFSEXPEMSCS esis hiceacentesiuncatiaaaneemeesedvenanionsin: 2,415.40 
Payroll services and bank ChargeS.........s:ssseeeeeee eee 1,232.32 
PHORESSIOM alsa stesssaiiy sd octidacedassteSade ma ioanpeaeearsaanencs esemdawnrs 4,672.45 
Total Office and Building...............0.0.. ee 164,551.82 
Organizational 

Per Capita - Ontario Federation of Labour 3,400.00 
Per Capita - Durham Labour Coun cil........ cere 1,000.00 
Per Capita - Lindsay Labour Council .........ceeeee 43.00 
Per Capita - Unifor Assessment.......00.::c:scsseeeeeeeeaee 172,000.00 
Per Capita - GM Intra-Corp 220.00 
Per Capita - Unifor Council 3,300.00 
Lost Time: Wages and Benefits..........cccccceeeeeeees 12,014.89 
Lost Time Expenses M & E & Huvesceeseeceeeeeeeeeeeeeeeee 6,142.06 
Lost Time Expenses Hotels..........::ccceseeessseeeeeeeeaaee 1,897.44 
EGUCALON sicssccnctet vies neclictapeapnesiues eeetviearetcaitesuie tie es 7,171.08 
Advertising & Promotions ......ccceeeeeeeeeeeeeees 418.10 
Oshaworker = Printing’: ccccissicecevsesvvcecasasteacneeeaaeee 474.60 
Oshaworker - POStaGE......ccccceeeeecceeeeeeeeeeeeeeeeeeeenaes 16.95 
Retired Member’s Donation..........:::cceeeeessseeeeeeeeeaee (1,000.00) 
Welfaré-and! IDOMAtiONS wisiccdssisincctecenenanccissnsteccedsbesenceeecnnn (3,417.45) 
Total Organizational ...............0. cece 203,680.67 
TOTAL EXPENSES ® cseiscsssicvcserineciddaatitnadituen $368,232.49 
Surplus for the month of February.................... $13,537.84 


View The Oshaworker Online: 


Current and past copies of the Oshaworker are available on our website at www.local222.ca. Simply click 


The Oshaworker tab at the top of our home page. If you would prefer to view the Oshaworker online, and no longer 
wish to receive it via Canada Post, please call the Unifor Local 222 Union Hall at 905-723-1187, or 1-800-465-5458 
or email local222@local222.ca. Be sure to include your full name, badge/employee number and address. 
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Working To Maintain 
Financial Stability 


Continued From Page 4 


welcomed some new units into Unifor 
Local 222 that will help offset the dues 
lost to the many layoffs some of our 
members have faced. 

Please keep in mind that | can only 
make logical financial projections on 
the Local's finances with the infor- 
mation we currently have and that 
any future unforeseen circumstances 
will affect any budget forecasts. The 
following budget does not take into 
account any increases in dues that we 
should see coming in the second half 
of 2018. 


2018 Budget 


Revenues 


Membership Dues $3,912,627 


Total Revenues $4,563,913 


Expenses 


Office and Building $2,166,947 


Organizational $2,747,480 


Total Expenses $4,914,427 


Deficit $ 350,514 


Keep in mind that the increase in dues 
we should see in the second half of 2018 
will reduce or eliminate this deficit. 

In 2019 we should see the majority 
of our current members working full 
time and facing very minimal layoffs, 
if any, which in turn will provide the 
Union Hall with an increase in dues 
dollars. Around the end of 2018/early 
2019 we should be able to make a rea- 
sonable estimate on the dues we will 
be receiving for the 2019 calendar year. 
The reason I’m mentioning 2019 is that 
is the year we should start seeing a full 
year of increased dues coming to our 
hall and with the cost reductions that 
have been put in place over the past 
few years, we should be able to see a 
surplus once again. 

We continue to keep a close eye 
on our expenses so as to not waste- 
fully spend all our reserve cash, which 
would leave our junior members noth- 
ing to fall back on when it comes time 
for them to run the hall and perhaps 
face future financial difficult times. 


The forethought we used to cut 
costs and put monies in the bank to 
be ready for the downturn that we 
have faced has proved to be very wise 
and has provided us with the ability to 
remain financially stable while endur- 
ing years of reduced revenues. The 
days of our Local having the ability 
to save any large amount of cash is 
unforeseen in the near future. 

As|write this article about the Local's 
finances | realize that any reduction in 
dues is directly related to our members 
being laid off or worse, losing a job and 
losing the ability to provide for them- 
selves and or their families. My heart 
goes out to those members who have 
suffered the impact of the latest down- 
turn in our economy the most. Your 
Union is not the cause or the reason 
for the downturn but we are the first 
ones you can turn to for assistance dur- 
ing tough times. 

Along with the assistance and con- 
tinued input from the Local’s three 
Trustees, Barry Grills, Eva Guta and 
Francine Saunders, we will do our 
utmost to make sure your Local Union 
Hall continues to remain in a financially 
stable position for now and in the near 
future. 


Support Team Bob White In Walk for Alzheimer's 


Unifor Local 222 made a donation 
recently to the Alzheimer Society of 
Durham Region. It was a combination 
of the $4,139.85 gate collection at 
GM, a $1,000 donation from the 
Local 222 Social Justice Fund and a 
$1,000 donation from the Retirees’ 
Chapter. The funds are going towards 
Local 222's Team Bob White in the 
Walk for Alzheimer's on May 27. 
Pictured from left are Christie 

May, Alzheimer Society Director of 
Philanthropy; Les MacDonald, Local 
222 Retiree Chapter Chairperson; 
Michelle Taylor, Alzheimer Society 
Fund Development Coordinator; 
Bonnie Martin, Team Bob White 
Coordinator; Dale Millson, Local 222 
Financial Secretary; and Colin James, 
Local 222 President. 
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Busy At Lear Whitby With Elections, 
K2XX Second Shift And Reduction In Flex 


| WANT TO THANK EVERYONE WHO 
supported me in the recent elections. It 
was encouraging to see so many mem- 
bers running for office. | would like to 
congratulate all members who were 
elected to their respective positions. 

There will be an election for a plant- 
wide Committeeperson on May 7. There 
will also be elections for the new Stew- 
ards and Alternates as K2XX goes to two 
shifts. The election notice will be posted 
May 28, nominations open June 4, close 
on June 11, with the election on June 18 
and any needed run-off election on June 
22. 

The company told the previous com- 
mittee that we were going to one shift 
in the Flex Plant sometime in April. The 
week of April 16 was determined, with 
the bump being completed the week 
of April 9. The Committee was able 
to retain extra people for training pur- 
poses in Flex and to cover vacant jobs 
in K2XX. 

Although the company has indicated 
to us that everyone should be recalled 
by July, | have filed a policy grievance 
to protect members on layoff as per the 
Employment Standards Act. 


Lear Whitby made 

a recent donation of 
$3,814.50 to Epilepsy 
Durham Region. Funds 
were raised through a 
50/50 draw, bake sale 
and raffles. Pictured are 
representatives from 
Epilepsy Durham Region, 


Lear management, 

plus Plant Chair Todd 
Richards, Meena Devi, 
Betty Robinson and Tricia 
Brown. 
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We will meet with the company on a 
weekly basis to ensure that they have 
enough people to cover open jobs while 
we continue to challenge SWI and MOST 
studies. 

| understand that there has been a lot 
of turmoil in the plant for several months. 
We will continue working forward to deal 
with all the outstanding issues in the 
plant. 


=. Todd Richards 


Lear Whitby Chairperson 


| can be reached to answer any ques- 
tions or concerns at 905-436-0400 ext. 
358. 

In Solidarity. 


Salute To Lear Whitby 
Members’ Special Generosity 


SISTERS AND BROTHERS, | WOULD 
like to take this opportunity and con- 
gratulate our newly-elected union 
representatives. | am looking forward 


to working with every one of you; | am 
looking forward to pulling together our 
collective knowledge and strength to 
serve the membership to the best of 
our abilities. This is our opportunity 
to unify the membership and move 
forward with a collective and unified 
agenda. The collective is, and will 
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room Epilepsy Duchne fcy = 


Eva Guta 


™ Lear Whitby Women's Advocate 
and Workplace Harassment 
Representative 


always be, stronger than the individ- 
ual. Solidarity makes us stronger! 
SALUTE TO LEAR WHITBY 


MEMBERS!’ SPECIAL GENEROSITY 
continues on page 8 
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Second Shift Brought Many Back To Work 


MANY MEMBERS GOT THE CHANCE 
to return to work for the first time in 
months thanks to the Flex line bringing 
back the second shift for the last week 
of March and the first week of April. We 
never got as far down the seniority list as 
we had hoped, but many of the members 
who did get back have remained on the 
work list longer than anticipated. This 
was mostly due to the number of trucks 
that had accumulated in the yard wait- 
ing for the first hold to be removed. The 
number of trucks coming out of the plant 
daily has been steadily increasing along 
with the number of trucks our members 
are shuttling to GFX. 

We have also received the first few 
trucks from the plant that need to be 
taken to our South Supplier Park location. 
They will be getting fitted with a special 
cover for shipping. The volume will not 
be very high for this work, but every bit 


helps. All this new work should help keep 
some of our returning members on the 
worklist. 

The second shift on trucks is tenta- 
tively scheduled to start on June 4. It 
doesn't sound as if we will see any real 
increase in volume until after the sum- 
mer shutdown. These first few weeks 
of production will be for training and 
both shifts will be building to one count. 
Unfortunately, this means that unless 
something changes, if you haven't been 
called back to work yet, you probably 
won't be getting a call until July. 

We now know that the summer shut- 
down will be the first two weeks of July. 
The Truck line will only be going down for 
one week though. Both lines will be down 
the week of July 2. Only the Flex line will 
be down the week of July 9, as Truck is 
scheduled to work. It usually takes us 
about a week to clean out the yard during 


Unifor volunteers at the Easter Seals Telethon in Toronto on April 8. 


Salute To Lear Whitby 
Members’ Special Generosity 


Continued From Page 7 


Through the recent ups and downs, 
layoffs and recalls, one thing remained 
unchanged: the caring and generous 
nature of our membership. You never 
stop giving to those who are less for- 
tunate than yourselves. Following the 
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50/50, raffle and bake sale, the fund- 
raiser for epilepsy awareness raised 
$3,814.50. When the representatives 
from Epilepsy Durham Region came 
to pick up the cheque, they expressed 
their gratitude to the membership and 


O uniror 


Scott Selleck 


Auto Warehousing Canada 
Chairperson 


the summer, so this will likely allow our 
senior members to work right through 
the shutdown if they wish. 

It seems like most of our members 
have received their wind-up packages 
from the Eastern Canada Car Carriers 
Pension Plan. If you haven't received your 
package or you have any questions, don't 
hesitate to call me or stop by and | will do 
my best to help you. 

On April 9 Michael Haley decided to 
take his severance package. Mike had 28 
years of service with the company. Please 
join me in wishing him all the best. 

In Solidarity. 


stated that this is a first for the agency, 
to receive such a substantial dona- 
tion following a fundraising event. The 
money will be well spent to benefit 
people in Durham Region living with 
epilepsy and to improve the services 
they receive. Great job to the organiz- 
ers, and everyone who participated to 
make this event a success! 
Always! 
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Reminder Of Retroactive Pay Timeline 
Following DRT Ratification By Council 


RETROACTIVITY FOR WAGES WILL BE BASED UPON ALL 
hours paid from February 28, 2018 and shall be paid no later 
than 60 days after the agreement was ratified by both par- 
ties. The contract was ratified on March 22, 2018 by Durham 


Region Council. 


Employees who have terminated their employment since 
February 28, 2018 are entitled to payment of the general 
wage increase only for the period of February 28, 2018 to the 
date of termination on the following basis: a) within 60 days 
after the date of latter ratification by either party, the Region 


In Solidarity. 


will contact such employees by letter to their last known 


address. Such employees will 
have 30 days from the date 
on which the letter was sent 
to claim the retroactive pay 
but not thereafter. 

Remember when you are 
being fitted for uniforms this 
year that you can carry over up to 100 clothing points into 
the next calendar year 


lan Sinnott 


Durham Region 
Transit Chairperson 


CEVA Membership Looking Forward 
To Growing Again 


BY THE TIME EVERYONE IS READING 
this, the word should be out on how 
many new jobs will need to be filled 
when the truck goes to two shifts. We 
are being told it ranges from 90 to 100 
second shift positions for the addition 
of the truck. After going through the 
list of eligible callbacks, we have to 
this date added about 30 new Unifor 
brothers and sisters to our seniority 
list. With the 90 new second shift jobs, 
we should be sitting between 300 and 
350 active members on our seniority 
list again. CEVA Logistics is still in the 
hiring mode and taking resumes. If any- 
one knows of anyone looking for work 
CEVA will need at least 90 more people 
to fill these second shift positions. 
Email your resumes to CEVA: 


michelle.hughes@cevalogistics.com. 
There will be openings for lift truck 
drivers and sequencers as well as some 
sub-assembly jobs. The start rate is $15 
an hour with a dollar raise each year 
up to amaximum $20.50 plus benefits 
until next contract. 

We are in negotiations with manage- 
ment to find the best way to post or 
avoid posting the open jobs while still 
following our collective agreement and 
seniority. By the time you read this you 
may have already been approached. 
Please bear with us as we try and make 
sure seniority and job ownership pre- 
vail in this task, not corporate greed 
over training costs. We have a contract 
and seniority for a reason. Both need to 
be upheld. 


Keith Poulin 


CEVA Logistics Supplier Park 
Chairperson 


| would like to state to all of our 
members here at CEVA that working 
hard and fast only causes injuries to 
you and or mistakes that lead to disci- 
pline. So please work at a safe, steady 
pace, follow CEVA‘s work instructions 
to the letter and do not let anyone push 
you to do more than you can physic- 
ally handle. At the end of the day we 
all want to go home safe, not sore and 
definitely not miserable. 

In Solidarity. 


Being Safe And Aware Of Your Surroundings 


IT CANNOT BE STRESSED ENOUGH ABOUT 
the importance of knowing your surround- 
ings when on the job. This includes paying 
attention to pedestrians, other vehicles and 
structures. 

We have had incidents of overhead struc- 
tures being bumped when stacking parts. 
Make sure to obey stack heights that are 
explained on the signs in all “D” locations. 

Canopies, fixtures, sprinkler systems are 
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everywhere along the ceilings. Be aware and 
avoid hitting and stacking too close to this 
kind of hazard. 

You could be struck by falling debris plus 
anyone in the area is endangered. Do look at 
this kind of structure and avoid it. Safety is 
everyone's responsibility; if it looks unsafe, it 
probably is. Ask if you have concerns. 

In Solidarity. 


O uniror 


Scott 
Arbuckle 


CEVA Logistics 
Supplier Park 
Health & Safety 
Chairperson 
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AGS Members Reminded To Book Any Remaining 


Personal Holidays By End Of June 


HELLO EVERYONE AND WELCOME TO 
the new TPTs. We'd also like to wish the 
best to the employees who have recently 
left the employ of AGS, to better and 
brighter things, (wages being the com- 
mon reason offered for leaving). 

With the recent hike in minimum wage 
our progressive wage scale is quickly 
becoming less attractive to our mem- 
bership and for good reason. Obviously 
addressing this will be the focal point in 
any new agreement. 

We've just completed the first year of 
our three-year agreement and the second 
installment of our signing bonus ($250) 
should be realized on your May 11 pay- 
stub. This applies to all fulltime, active 
members currently on the seniority list. 
Any fulltime employees who are inactive 
will receive their bonus on their second 
pay if they return within the calendar 
year. 

Legacy employees should also receive 


Positive Trend At LIM 


their one per cent wage increase on the 
same pay. 

Anyone who has any of their two PPHs 
left, make sure you book them for before 
the end of June. This also applies to any- 
one who has recently completed three 
years seniority. Don't forget, the PPHs 
are “use them or lose them.” 

Committeeperson Greg Davies 
recently started coming in an hour early 
on Thursdays and Fridays, when neces- 
sary, to address any pay discrepancies 
or any other concerns on the midnight 
shift. 

Greg will then resolve these issues 
with Human Resources, saving members 
the inconvenience of waiting for HR to 
arrive in the morning. 

Any classifications required to work 
during the scheduled two-week shut- 
down will be offered by seniority within 
the classification first. These members 
cannot be bumped by seniority employ- 


THINGS AT OUR FACIL- 
ity continue to move in 
a more positive direc- 
tion. Since 2015, myself 
and your committee have 
resolved 1,921 grievances 


Shayne 
Fields 


Logistics In Motion 
Chairperson 


and are working hard to 


resolve more. Communication between the union and our 
employer may be the very best it has been in the last three 
years. | can confidently say that both parties are working 
hard collectively to find positive resolves. 

We continue to voice our concern and displeasure 
around the minimum expectation set in the Lumping clas- 
sification at 180 cases/hr. Members being forced to other 
functions/departments is another area of concern, as well 
as the lack of work in some areas. These are challenges we 
have emphasized to our employer and they are aware. We 
will update the membership should there be any resolve 


to these concerns. 


Conversations continue with Loblaw regarding our con- 


Bob Bryant 


AGS Automotive Chairperson 


ees outside of the classification. This is a 
shutdown, not a layoff. 

It's good to see the snack bar finally in 
operation, with thanks to Cindy and her 
staff. People are slowly taking advantage 
of this service and hopefully it will be 
profitable enough for Cindy to maintain 
this service. 

If anyone has any questions or con- 
cerns, feel free to come into the union 
office between 11 a.m. and 3 p.m. | can be 
reached at 905-571-2121 ext. 6402, Greg 
Davies ext. 6401, Mark Bray ext. 6404, 
Bill Goswell our JHSC co-chair ext. 6469 
and Wally Skirrow our substance abuse 
rep ext. 6400. 

In Solidarity. 


2018 North Plant 
Tool & Die Makers 
And Machinists 


Reunion 


Wednesday, May 16, 2018 
Tartan Tavern, Rossland Square, Oshawa 
Starting at 12:00 noon 


The annual reunion is open to all former employees of the 
old GM North Plant. If you were a Tool and Die Maker, 
Machinist, Maintenance Repair, Welder, Electrician, 
Tradesperson, non-tradesperson, production worker, clerk, 
union rep or supervisor, you are most welcome to attend. 


If you are interested and plan to attend, please contact either 
Don Pringle at 905-576-0124, tvcoach@sympatico.ca, 
Paul Crampsey at 289-404-3400 (preferably by text), 


pcrampsey0311@rogers.com, 
Pat Crampsey’s Facebook page, 
or on the Facebook Group GM Toolmakers. 


cerns over the new hire raise and making it right for all our 
members. It would be a good idea to start thinking about 
the changes you would like to see in the next contract or 
issues you would like to see resolved as demand sheets 
will be coming out later this year. 

In Solidarity. 


The RSVPs will give us a head count 
and maybe a discount on some munchies. 


See you there! 


 uniror 
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Event To Help Eliminate Racial Discrimination 


The Aboriginal/Workers of Colour Caucus of Locals 222 & 
1090 and the Human Rights Committee of Local 222 presented 
their 2nd annual International Day for the Elimination of Racial 
Discrimination event at the Local 222 Union Hall on March 25. 


d 
re on Hate, Bias ap 


Cent 
Ss Extremis™ 
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Remember To Register To Attend Retirees’ Picnic 


WE WILL BE HOLDING THE RETIREES 
picnic again this year. The date is Tues- 
day, June 12, 2018. You must register by 
Monday, May 28, if you plan to attend. 

Retired members must sign up for 
picnic by calling the front desk at 905- 
723-1187, 1-800-465-5458 ~— (email 
local222@local222.ca) or signing up at 
the front desk at the Unifor Local 222 
Union Hall Monday to Friday. Remember 
the front desk is closed from 12 noon to 
1 p.m. 

Once again we need your support to 
make sure it goes off successfully. We 
will be using the bracelets once again to 
identify who has signed up and eligible 
for prizes and meals. There will also be a 
car show too. 

Although we might be out of the CLC 
we are still involved with many issues. 
We still did Pharmacare in late Febru- 
ary in Ottawa and still continue to do it. 
Unifor has joined together with CUPE and 
SIEU to negotiate with Ontario hospitals. 
We are still having our OFUR conference 
coming up at end of May. 


NOTICE 
TO GM MEMBERS 


ACTIVE AND RETIRED 
Green Shield 
is the carrier for all benefits. 
Your current Green Shield number 
is valid. 
Green Shield can be reached 
at 1-888-711-1119 or www.greenshield.ca. 


Congratulations to the new members 
on the different committees we have 
and thanks to the ones no longer serv- 
ing. The next set of elections are for the 
Unifor Retired Workers Council delegates 
on June 4.% 


Les MacDonald 


Unifor Local 222 Retirees’ Chapter 
Chairperson 


We Shall Remember 


It is with great sadness that we announce 
the passing of the following members: 


Sydney R. Arnold GM Retiree 
Kevin B. Battams GM Retiree 
Zbegniew Bulgajewski GM Retiree 
Louis E. Dupuis GM Retiree 
Ralph L. Harrison GM Retiree 
Walter D. Hendrikx GM Retiree 
Bernard G. Inwood GM Retiree 
John A. Jarrett GM Retiree 
Stanley J. Kerr GM Retiree 
Philip M. Masson GM Retiree 
Michael Morgan GM Retiree 
Victor H. Mullan GM Retiree 
James M. Nokes GM Retiree 
Victor J. Norsworthy GM Retiree 
Joseph R. Picard GM Retiree 
Harold C. Reid GM Retiree 
Josue D. Ribeiro GM Retiree 
Brian S. Roche GM Retiree 
William G. Samells GM Retiree 
Leonard J. Schlechter GM Retiree 
Dale A. Stinson GM Retiree 


Newtonville 


Cobourg 
Oshawa 
Oshawa 
Oshawa 


Bowmanville March 18, 2018 


Verona 

Oshawa 
Oshawa 
Oshawa 


March 15, 2018 
March 18, 201 
March 21, 2018 
April 3, 2018 
Feb. 8, 2018 


March 14, 2018 
April 5, 2018 
March 16, 2018 
March 29, 2018 


Providence Bay March 17, 2018 


Oshawa 
Lindsay 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Brighton 
Whitby 
Yorkton, SK 
Whitby 


March 6, 2018 
March 12, 2018 
March 25, 2018 
March 30, 2018 
April 3, 2018 
March 4, 2018 
March 23, 2018 
March 22, 2018 
Jan. 12, 2018 
March 13, 2018 


Please note that names appear in the We Shall Remember column only upon 
direct notification to Unifor Local 222 with a death certificate. 


Vintage Cars And Trucks Needed 


For The Retirees’ Picnic On June 12, 2018 


at Lakeview Park. 


If you would like to display 


your car or truck, 


please call Bill Homes at 705-799-0737. 
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Volunteers Welcome To Help 
With Retirees Picnic On June 12 


ONCE AGAIN THE RETIREES’ DANCE 
season has flown by. By the time this 
reaches you, we will have had our last 
dance, with DJ Lynsey. April is usually 
our biggest dance after the Christmas 
dinner/dance. 

There will still be two more pool tour- 
naments before the summer break, on 
Wednesdays, May 16 and June 20. 

We just finished the retiree standing 
committee elections prior to the deadline 


and happily welcome two brothers new 
to the Recreation Committee, Peter John- 
ston and Bob Holden. The other three 
who make up the team are Don Revoy, 
Rhodessa Stacey and myself. We thank 
Norma Glober for her past year's service 
to us and for introducing the “Share The 
Wealth” draw to the dances. It is a huge 
success thanks to Norma. 

We are starting now to work on the 
retirees’ picnic in conjunction with the 


a 
Members of the Tuesday afternoon Euchre Club at the Union Hall display their Easter bonnets. 


Wendy Rolfe 


Unifor Local 222 Retirees’ Chapter 
Secretary 


Local's Recreation Committee. The date 
will be June 12. We're always looking for 
the help for the day or with the organiz- 
ing end of it. Contact any member of the 
Recreation Committee. 

The September issue will have the new 
dates for events run by our committee. 
Thanks for making them a success. 

In Solidarity. 


Unifor Local 222 Retirees’ Picnic 
Tues., June 12, 2018 


At Lakeview Park — 9 a.m. 


Please RSVP to the Union Hall by May 28 
to let them know you're coming and to reserve a lunch. 


Call 905-723-1187 or 1-800-465-5458 or email local222@local222.ca 


MAY 2018 
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Ontario Provincial Elections 


THE PROVINCIAL ELECTION IS COMING UPON US SOON. ELECTION DAY IS JUNE 7 AND THE 
candidates in your ridings could use your help if you want change. This is an important election 
so please look at all the party's platforms and make sure that you vote.. Our retirees chapter Pol- 
itical Action Committee is supporting the NDP because they are campaigning on issues that are 


Lance 
Livingstone 
Unifor Local 222 Retirees’ 
Chapter Member-At-Large 
Unifor Local 222 Retirees’ 


Chapter Political Action 
Committee Chairperson 


important to our retirees and our families. Also | would like to thank the active Unifor Local 222 


members for endorsing the NDP. 

The NDP want pharmacare and dental care for all Ontarians 
and not just a chosen group. They want to improve wait times 
at hospitals and more public Long Term Care homes instead of 
private ones that cost in the neighbourhood of $4,000/month. 

At our retirees chapter meeting on May 7, we will have the 
Durham, Oshawa and Whitby NDP candidates speaking at our 


meeting. Also, on May 23 at the Regent Theatre starting at 6:30 
p.m. there will be a debate for all the Oshawa candidates. You 
can also hear the debate on CKDO (107.7 FM, 1580 AM radio) 
if you cannot make the debate. 

Below you can read something that each candidate wrote for 
the members to look at. 


Jennifer French, 
Oshawa MPP and NDP Candidate 


The Spring session of the Legisla- 
ture is underway with much going on 
at Queen's Park and in our community. 

On April 18, 2018, | tabled my 
Private Member's Bill Fairness for 
the Auto Sector Act (Employment 
Standards), 2018 and hosted a press 
conference to focus attention on the 
unfairness of excluding autoworkers 
from fair entitlements and benefits. As 
you know, after the recently updated 
Employment Standards Act, autoworkers alone were targeted 
to receive fewer personal emergency leave (PEL) days and 
bereavement days than every other worker in the province. This 
is not fair. We have been filing petitions calling for a reversal of 
this exemption to give all workers their due, but recognize that 
that isn't enough. We are hoping that this push - petitions, my 
legislation, a press conference, and the rally at Queen's Park - 
will be enough to get the Liberals to make a change before the 
election. 

Thank you to the members at Unifor Local 222 who have been 
advocates for autoworkers, and all workers across our commun- 
ity. |am glad to be able to amplify your calls for fairness. 

It has been my honour to serve Oshawa as our MPP these past 
four years. With the endorsement of Local 222, | am confident 
we can continue this important work together beyond June 7th. 

Thank you for all you do. 


Niki Lundquist, 
Whitby Riding NDP Candidate 


Three months ago people said 
that the NDP could not take Whitby. 
Suddenly, people are looking at our 
campaign because we have the 
potential to pull off a tremendous 
upset. 

People are done with the Lib- 
eral Government and they keep 
on expressing that it’s time for a 
change. Many look at Ford and the 
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Conservatives and do not see a party that they can support. 

People are ready to try something they hadn't previously con- 
sidered. They see the NDP Platform and like it. Pharmacare and 
Dental Care just makes sense. Education and Long Term Care 
needs to be fixed. Crushing debt, no hope of home ownership 
and uncertain futures are the realities that the young people 
face. We have to act. This election isn’t about doing things that 
we can't afford to do. Tax cuts will mean even longer wait lines 
and no support for our parents and our kids. What we need is 
tax fairness. The NDP is ready to act. 

As you cast your votes, ask yourself who pays for the things 
we need? Will it be everyone or just the little guy? It’s time to 
get good things done by voting NDP. 


Joel Usher, 


Durham Riding NDP Candidate 


My great-grandfather, grandfather, 
great aunt, great uncle and father were 
all Oshawa autoworkers. A few of them 
were devoted trade unionists as well. 
During an elementary school class 
discussion, | recall offering that | very 
much wanted to follow in my family’s 
footsteps and work my career at Gen- 
eral Motors. However, likely drawing 
from one of Grampa Joe McCloskey’s 
stories, | went on to explain the many 
reasons it was unlikely I'd have such an opportunity. 

| certainly didn’t make a career of it, but | did get a chance 
to work at the Oshawa truck plant for a brief time. Hired as a 
summer student and then as a TPT employee, | was assigned to 
the third shift. The work was tough but satisfying. | particularly 
enjoyed the camaraderie with my coworkers. Had the 2004- 
2005 economic outlook been more certain, | may have been 
daring enough to pursue a permanent position. That was not 
to be. 

| went on to become a paramedic, union activist and pub- 
lic service advocate. All difficult but satisfying work (and still 
some midnights). Helping others has become my life's passion. 
| followed my family’s footsteps after all. I'm anxious to tell you 
more. Solidarity! 
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Public Hydro Action Coalition To Host 
All-Candidates Forum 


THE PUBLIC HYDRO ACTION COALI- 
tion will be holding an All-Candidates 
Forum on May 14 at the Arts Resource 
Centre, doors open at 6:30 p.m. 

The ongoing lawsuit between the 
Region of Durham and the City of Osh- 
awa would appear to be coming to an 
end. Word is bad news for Oshawa tax- 
payers, who could be on the hook for all 
or part of the former Oshawa Transit leg- 
acy costs, i.e. pensions, benefits. 

First it was the giveaway of the 407, 
Service Ontario, Hydro One, etc., and 
now public transit. The Liberal govern- 
ment has announced plans to explore 
uploading the TTC subway. Metrolinx 
has been building major transit projects 
and selling them off to private compan- 
ies. Keep transit public, sign the online 
petition at www.keeptransitpublic.ca 

Regional Councillor Bob Chapman's 
seat has been kept vacant, must be filled 
by June 29, 2018. Let the games begin. 
This Council would never do the right 
thing and appoint the runner-up with the 
highest number of votes. 

Still waiting for the adjudicator to 
make his ruling to allow me to hear the 


full audio that City Council is found to 
have contravened the Act by holding an 
in camera meeting. Faced with a wall of 
lawyers | could have a long wait. 

On the hydro front, some more good 
news. It’s been reported the Ontario 
Energy Board will not allow the Town 
of Orillia to sell its utility to Hydro One. 


UNIFOR 


Local222 


Gord Vickers 


Unifor Local 222 Retirees’ Chapter 
Municipal Affairs Committee 
Chairperson 


Congratulations go out to Frank Kehoe 
who strongly opposed the sale. Frank is a 
former hydro commissioner who knows 
the true value of keeping hydro public. 


MEETINGS 


The General Membership meeting is held at 3 p.m. 
on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3 p.m. 
on the third Thursday of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held at 3 p.m. 
on the fourth Thursday of every month except June, July, August & December. 


Unifor Family Auxiliary meetings are held at 7 p.m. 
on the first & third Tuesday of every month except July & August. 


The Retirees’ Chapter meeting is held at 1 p.m. 
on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE 
UNIFOR LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE., OSHAWA 


Win Tickets To 


OSHAWA FOLK ARTS COUNCIL 


Fiesta Week 20I8 


Enter this Oshaworker contest to become one of the ten lucky members to 
receive a pair of passports for Fiesta Week 2018, Oshawa’s multicultural 
extravaganza. Enjoy the food, enjoy the entertainment and enjoy the 
culture. This year’s Fiesta Week is from June 17 to June 23. 


The Fiesta Parade and Concert are on Sunday, June 17. #8 


More information can be found at: 


www.fiestaweek.ca 
© OshawaFiestaWeek 
©) @OshawaFiesta 


Unifor Local 222, active and retired. 
One entry per member, please. 


I 
This contest is open to all members in good standing of Hi 
I 


Draw will take place on Thursday, June 14 at 1 p.m. 


Winners will be notified by phone. 
Fiesta Week is presented by the 


www fiestewncken 0 2 = 


Phone Number 


Unit 


] Clip out this ticket and place in 


the box at the Union Hall 


Oshawa Folk Arts Council — The Fiesta People! 
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Visit To Canadian Warplane Heritage Museum 


THE UNIFOR SHUTTERBUGS WENT TO MOUNT HOPE NEAR There are only two Lancasters still 

Hamilton to tour the Canadian Warplane Heritage Museum. in operation from WWII, the one in Larry 
This collection of over 40 aircraft has grown through the friend- Hamilton and the other in the United Kirtley 
ship of Dennis Bradley and Alan Ness, along with friends Peter = Kingdom. In 2014 the Museum flew Shuterhugs 
Matthews and John Weir. the Lancaster to England to join the Camera Club 


In 1972 they moved into a hangar at Hamilton Airport RAF Battle of Britain Memor- 
and that is where the Museum started. ial Flight’s Lancaster for a 

Some of the early vintage aircraft included the de vafora club two-month tour. The tour of the two Lancasters was 
Havilland Canada Chipmunk, Supermarine Seafire, Cor- ). witnessed by millions of people throughout England, 
sair, Harvard and Tiger Moth. They purchased the B-25 Scotland, Northern Ireland and the Channel Islands. The 
Mitchell in 1975, as well as a Westland Lysander and the entire trip was filmed for a documentary, “Reunion of 
Cessna Crane. Their prize aircraft is the Avro Lancas- Giants” that was released on DVD. If you get some time 
ter, which stood guard over the Royal Canadian Legion it is worth a visit to the Museum to view the beautiful 
Branch 109 in Goderich. restored vintage aircraft. 


loog} 222 
riines € 


Avro Arrow 
windshield 
by Lorraine 
Dixon 


Restoration 
by John 
McAdam 


TT 


F86 Sabre by Francois Picard DC3 by John Floegel 
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Dusty by David Hubbard 


THE UNIFOR SHUTTERBUGS is a group organized and supported by the 
Retired Workers Chapter for our retirees and their spouses that meets the 
second and fourth Thursday of the month at the Unifor Local 222 Union 
Hall on Phillip Murray Ave. in Oshawa. The Shutterbugs do some local 
travel and set up outings to photograph landscapes and wildlife. If you are 
new to photography and would like to understand your camera and get 
some valuable tips you're welcome to join. Group leader Larry Kirtley can 
be reached at 905-243-3006 or email kirtley@sympatico.ca. 

Paratrooper by Jeff Vankuik 
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Auxiliary Annual Members’ Potluck On June 5 


SYMPATHY GOES OUT TO SISTERS 
Marian and Lyn Ross on the passing 
of a brother and uncle respectively, Sid 
Arnold. 

Condolences to Sister Donna Mur- 
doch on the passing of her husband 
Peter on April 5, 2018. 

Celebrations of upcoming birthdays 
for Betty Rutherford, 94 on June 14; 
Debbie Waller, 55 on July 14; Tracy 
Estabrooks 50 on July 16; Dorothy 
McEachern 95 on July 29 and Viola 
Pilkey, 94 on Aug. 2. 

Donations were made to the Easter 
Seals Telethon on CHEX, $500; the 


Family Auxiliary Don 


Family Auxiliary 
#27 recently 
supported a 
campaign initiated 
by the CUPE 
1281's women’s 
committee and 
donated feminine 
products which 
will be given 

to women's 
shelters and other 
organizations that 
help women in 


Rotterman made 
the presentation. 


United Way Durham backpack pro- 
gram, 100@15.30, total $1,530; Distress 
Centre Durham $500; CUPE Local 
1281's women's committee organized a 
campaign to collect feminine products 
for women’s shelters and other organ- 
izations who assist women in need, 
$200. 

Good news, we have been able to 
get a contact for the purchase of penny 
sale tickets, to be used on Nov. 6 at 
our annual penny sale and card bingo, 
starting at 7 p.m. More info later. 

Recent 50/50 winners were Sisters 
Donna Murdoch and Jean Dart. 


Jackie Finn 


Unifor Family Auxiliary #27 
President 


Thank you to Sister Carrie Rotter- 
man, who will present our bursary 
awards at Msgr. Paul Dwyer Catholic 
High and G.L. Roberts Collegiate. 

Sisters, we will have our potluck din- 
ner on June 5 at 6 p.m., followed by 


our regular meeting. Hope to see you 
there. 


ates Feminine Products To Local Campaign 


Change Of Address 


Before you move, please notify the Unifor Local 222 Union Hall of your new address. 


Missed Oshaworker? 


Your Oshaworker will not be delivered because of incomplete address, incorrect postal code, 
missing apartment/unit number, or if the member has passed away. 


Surviving spouses may call to request to continue to receive the Oshaworker. 


To ensure you get the next edition, please call the Unifor Local 222 Union Hall 
at 905-723-1187, or 1-800-465-5458 or email local222@local222.ca. 
Be sure to include your full name, badge/employee number, the old address and the correct new address. 


Editions of the Oshaworker can be read online at www.local222.ca/the-oshaworker/ 
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Diligence In Dealing With 
Standards Issues Adds Jobs 


THE TRUCK LINE IS SCHEDULED TO 
work the week of July 9 (including 
the Saturday, July 14) in the second 
week of shutdown. Shift #2 is on days 
that week and will be canvassed on a 
voluntary basis to work. If you work 
during the shutdown you will be able 
to choose another week of vacation 
before the end of the year. 

The Company will tax our lump sum 
holiday pay as non-regular earnings 
while hours worked are taxed as regu- 
lar earnings. So if you choose to work 
the week of shutdown it will not nega- 
tively affect you on taxes. 

Dept. 94 Job Issues: We have 
been working hard in Dept. 94 work- 
ing through the job issues. | would 
like to thank the members for their 


patience. | would like to give kudos to 
our Standards rep, Don Lawson, and 
our Ergonomics rep, George McMillan, 
as well as committeepeople Trevor 
Mcintyre, Mike Barry, Jeremy Pooler 
and Jason Wilson. You can’t launch 
something the magnitude of this Truck 
Line in the timeframe we were given 
without issues. Don, George and the 
committeepeople have been working 
hard elevating and dealing with the 
issues and knocking them down as fast 
as we can. We have a Standards meet- 
ing with the Company every Tuesday 
and address and track all job issues. It 
is through this process and the mem- 
bers’ patience that we have been able 
to address items on the list. We have 
had two new jobs added to Leg 2, a new 


Dave Greenwood 


District #4 Committeeperson 


job added to the door line and a new 
job added to IP line. Four new jobs to 
our process means there will be eight 
new jobs once the second shift starts. 
Good work all! 

The gate collection for the Alzheimer 
Society raised $4,139.85 plus the Local 
donated $1,000 from our Unifor Social 
Justice Fund in memory and honour of 
CAW Past-President Bob White. 

With solidarity and until next time, | 
can be reached in my office at 905-644- 
4010 or by email david.greenwood@ 
gm.com.# 


Truck Working Second Week Of Shutdown 
On Voluntary Basis 


GENERAL MOTORS CONTINUES TO LOOK AT THE WEEK 
of June 4 for the Flex line going to one shift. As of now, the 
rotating layoffs will continue until that date. 

Please keep in mind that members may be required to 


one who works this week will 

be able to pick another week 

of vacation before Dec. 31. 
As of writing this article 


Paul 
Wheeler 


District #6 
Committeeperson 


report to work when they would normally be on the rotating 
layoff, for the purpose of training. The Shop Committee has 
asked the Company for as much advance notice as possible 
be given to the affected members. 

As the week of July 9 (second week of summer vacation) 
has been scheduled for the Truck line, many people have 
been asking if the Company can force them into work. The 
answer to that is no. It will be on a voluntary basis only. Any- 


the parking lot for “D" build- 
ing is almost complete. Once 
the warmer weather arrives the lines will be painted and the 
finishing touches will be done. 

As always, | can be contacted by e-mail at paul.a.wheeler@ 
gm.com or by phone at 905-644-4694. 

In Solidarity. 


Important Phone Numbers 


Unifor Local 222 Union Hall 
Unifor Dental Centre 
Unifor Legal Services Plan 


Unifor Local 222/TD 
Group Home & Auto Insurance 


GM Canada Benefits Centre 


905-723-1187 / 1-800-465-5458 
905-579-8730 
905-433-4242 / 1-800-387-6592 


1-866-296-0888 
1-877-442-4625 
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Check In With Union Reps 
If Any Problem Getting Time Off 


THE CANVASS IS COMPLETE FOR 
both the Flex and Truck lines and 
hopefully most people got the job 
they wanted. The posting process will 
continue as usual, allowing movement 
throughout the plant. With any canvass 
there are always hiccups and we real- 
ize that picking a job is a complicated 
process. If the Company had it their 
way, everyone would be assigned jobs 
and we would be left with no choice. 
The Shop Committee got the Company 
to agree to job selections according to 


Union 
Visits 
For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 


the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of 
Unifor Local 222. 


Ky 


Support 
The United Way 
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seniority, which gave us several choices. 

Everyone's vacation request should 
have been returned. If there are any 
issues with time off let your commit- 
teeperson know. There will be Saturdays 
scheduled all throughout the year in 
Truck and some may be scheduled in 
Flex. If you get denied a Saturday off 
let us know, as there are many people 
willing to work. The second week of 
our shutdown starting July 9, the Truck 
line will be working and this will be ona 
voluntary basis. Everybody should have 


Kevin Campbell 


District #2 Committeeperson 


been canvassed by now to determine 
if they are interested in working. Who- 
ever chooses to work will be granted 
another week holidays at the time of 
their choosing. 

| can be reached at 905-644-3172 or 
at kevin.f.campbell@gm.com.* 


Flex Workload During Shutdown 
Not Yet Determined 


GM HAS ANNOUNCED THE TRUCK LINE IS 
running the second week of summer shutdown, 
the week of July 9, on day shift only, including 
the Saturday, July 14. Truck’s Shift #2 will be on 
days that week but nobody will be forced to work 
if they want that week as vacation. What has yet 
to be determined is the workload for Flex during 
the shutdown. Management is trying to figure out if any Skilled Trades will be 
scheduled for vacation during this period. We hope to have this information soon. 

For those working either week in shutdown, 40 hours of vacation pay has been 
allocated to each week during the shutdown but is taxed separately from hours 
worked, so the tax implications are lessened. 

In the last month 14 Trades job postings went up and a number of these jobs 
did not have anyone post to them. With Flex going to one shift of production 
starting June 4, GM decided a number of postings for Flex on two-and-two as 
well as thirds would be left unfilled. Management considered moving Flex Trades 
to mostly steady days and thirds. However, our new job posting agreement would 
require that all these jobs be posted. GM realized a large number of Trades post- 
ing to the steady days positions would come from the Truck line and decided 
against this move, as they could not risk losing all the training provided to the 
Trades in Truck nor risk losing their current Flex Trades. 

As well, forcing Trades to third shift does not work well as those forced to 
thirds often post back to two-and-two ASAP. If additional Trades post out of Flex 
to future Truck job postings, GM may have to reduce some Trades on one of the 
two swing shifts and post for openings on the other to balance the shifts. Again, 
because of our plant-wide job posting agreement, reducing off one shift does 
not necessarily mean the Trade reduced will go to the opening on the opposite 
shift, as another Trade could post in. Trying to balance shifts in Flex could end up 
pushing experienced Trades out and getting other Trades to the department in. 

If you need to reach me, my office number is 905-644 3262 or at bill.dickson@ 
gm.com. For third shift, | am usually in by 5-5:30 a.m. should you wish to speak 
directly with me. 


Bill Dickson 


Skilled Trades 
Chairperson 
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Review GM Active Benefits Statement Carefully 


THE BENEFIT STATEMENTS FOR ACTIVE GM MEMBERS 
sent out at the end of March by the GM Canada Benefits Centre 
went either by Canada Post or into your secure email, depending 
on how you have your account set up with the benefits centre. 

One thing we really need everyone to check is a change the 
benefits centre implemented this time around. They are now 
stating that previous spouses are current spouses, or putting 
the member's status as married, even though the true status of 
the member is single. 

This was done to ensure all members’ status is correct now, 
while they’re still at work, so we can avoid big delays and paper- 
work snafus when the time comes for the member to retire. If 
the marital status isn’t correct with the benefits centre when we 
forward your retirement paperwork, it can take us well past the 
deadline to get the situation fixed, which in turn causes delays 
in the payment of the monthly pension or the Commuted Value. 

The GM Canada Benefits Centre has been instructed that when 
you call them with this situation, to help you step-by-step as to 
what you need to do to properly amend what's in the system. It's 
best to deal directly with the benefits centre for this, but if you find 
you need assistance after contacting them, please give us a call. 


We fully appreciate that it can 
be upsetting to find a former 
spouse listed as a current spouse 
in your benefits statement. The 
patience the members have 
shown as we work through this 
is greatly appreciated. 


Glen Grill Tim Bailey 
Pension 
Representative 


Alternate Pension 
Representative 


Retirees’ Statements 


In the past, retirees didn't 
get a statement. Last year was the first year for GM retirees 
who took a monthly pension to get a statement, which is to be 
done every other year, so the next one will be due in April 2019. 
We are working closely with the benefits centre staff to make 
the statement easier to understand when it comes to reviewing 
your monthly pension. Although it's a year away, remember to 
check all the information, not just the pension amount. 

If you need us, Glen can be reached at 905-644-3642 or 
email glen.grill@gm.com and Tim is at 905-644-6342 or email 
tim.bailey@gm.com. 

In Solidarity. 


Unifor Local 222 Retirees 


Our Best Wishes go out to the latest group of Unifor Local 222 retirees. Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


* Re. Unit Abbreviations: GM = General Motors; AWC = Auto Warehousing Canada 


Retirement 
Date 

May 2018 
April 2018 
April 2018 
May 2018 
May 2018 


Years of 
Service 
35.3 


Unit And 
Department 
GM/18 
GM/51 39.0 
AWC 28.0 
GM/49G 11.0 
GM/94 40.2 


Name 

Kenneth H. Burtch 
David W. Clarry 
Michael Haley 
Michael Hamer 
Edward Kellett 


Retirement 
Date 

Feb. 2018 
May 2018 
May 2018 
May 2018 


Unit And Years of 
Department Service 
GM/83 32.5 
GM/85 11.0 
GM/18 33.7 


GM/51 37] 


Name 

Roland C. Leveille 
Cam Park 

James H. Rogers 
Harvey C. Rupert 


GM Members need to be aware that when you use the 
online retirement process, the Union is not copied by the 
GM Canada Benefits Centre. The Union is not aware you 


have retired. Without a copy of your papers, the Local is 
unable to provide documentation support to yourself or 
your family in the future. 


Pay Attention To All Letters 
From Service Canada 


WE ARE STILL RECEIVING CALLS FROM MEMBERS WHO 
have been sent a letter from Service Canada requesting they 
attend an E.l. workshop, where they must provide a list of 
places in which they have been actively looking for work. 

As stated in the E.l. “Rules and responsibilities,” every- 
one on layoff is responsible for conducting reasonable job 
searches, as well as keeping a record of all searches. You 
must also be ready and willing to work. 

Do not ignore these letters, as your benefits will be cut off! 

We suggest you call us immediately, if you receive one, or 
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any letter from Service Can- 
ada, so that we can assist Tim Tim 
you with your claim. Corrigan Rankine 

If you have any questions — sug SUB 
or require any assistance Representative Representative 
please contact us directly at; 

Tim Corrigan 905-644-7839 or by email; timothy.corri- 
gan@gm.com. 

Tim Rankine 905-644-1541 or by email; timothy.rankine@ 
gm.com.# 
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Motion Passed To Endorse The NDP 


A motion was passed at the April 5 General Membership Meeting 
to endorse the NDP in this coming provincial election. 


THE KATHLEEN WYNNE GOVERN- 
ment has lost the confidence of Ontario 
citizens. We have witnessed the Liberals 
irresponsibly selling off our public assets, 
presiding over soaring hydro rates, failing 
to provide decent health care, especially 
for people in long-term care. We are 
angry that young people are graduat- 
ing with crippling debt and find the only 
jobs available to them are contract jobs 
with low wages and no benefits. We are 
angry to see CEO's making millions, while 
workers have trouble getting by. 

The Conservative party is promising 
cutbacks, which will only mean fewer 
public services, more privatization, and 
less money for health care and education. 

Only Andrea Horwath and the NDP are 
offering hope for ordinary working people. 


Oshawa 


Jennifer French, Oshawa NDP MPP, 
supporting the campaign to keep GM in 


Pharmacare And Dental Care For All 


Pharmacare and dental care should be part of medicare, and an 
NDP government in Ontario would make major strides towards 
that objective. The NDP platform will provide access to essential 
medications for all Ontarians. This will allow the government to 
drive down the cost of prescriptions, and provide desperately 
needed relief for currently uninsured families. Pharmacare would 
also benefit workers who have negotiated drug plans, like most 
of our members, because lowering the cost of these plans will 
mean our bargaining committees will be able to improve our 
coverage. 

Providing dental care for all will lead to long-term savings, 
because when people can’t afford to go to a dentist, their 


Fair Treatment for Autoworkers 


problems get worse and become more 
expensive. The lack of public dental 
care also puts incredible pressure on 
our already over-stressed hospital emer- 
gency departments. Currently there are 
60,000 visits to emergency rooms annu- 
ally in Ontario for dental problems - one 
every nine minutes. 

The Conservatives will do nothing to 
provide pharmacare and dental care. The 
Liberals are promising only patch-work 
programs that are not universal. 


Return Hydro One To Public 
Ownership And Oversight 

The NDP plan will cut your hydro bill by 
about 30 per cent by reversing the sell-off 
of Hydro One and taking immediate steps 
to cut hydro bills down to size No rate increase would be required 
to finance the return of Hydro One to public ownership. The NDP 
plan pays off the return of Hydro One quickly; and within 10 years 
Ontario would have $1.6 billion more from dividends and pay- 
ments to invest in hospitals, schools and Ontarians. 


End Hallway Medicine 


We need more investment in our health care system. The Lib- 
erals have failed to do so, and we are seeing the sad results. The 
Conservatives offer no solutions. Andrea Horwath has prom- 
ised to “end hallway medicine” by putting “funding in place that 
exceeds rising costs.” On April 11 Andrea re-introduced into the 
Time to Care Act which would guarantee seniors in long term 


MOTION PASSED TO ENDORSE THE NDP 
continues on page 23 


RECENTLY, LISA GRETZKY, THE NDP 
member from Windsor West, stood in the 
Ontario Legislature and challenged Kath- 
leen Wynne's government: 

“In December, this Liberal government 
made a secretive, back-door decision to 
cut the amount of emergency leave days 
available to automotive workers under the 
Employment Standards Act,” said Gretzky. 
“Auto workers are hard-working people, 
balancing physically strenuous jobs with 
the demands of raising a family. They 
deserve the same rights and protections as 
every other worker in Ontario.” 
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The Liberal government regulation means 
that workers in the auto manufacturing and 
parts sector get only seven personal emer- 
gency leave days per year, while all other 
workers get 10 days. While other workers 
get paid for their first two PEL days, auto 
workers get no paid days. 

The NDP is the only party that is fight- 
ing this regulation and demanding fair 
treatment for workers in the auto sector. 
The Conservatives have been silent on this 
issue, and the Liberals have refused to with- 
draw the discriminatory regulation. 


 uniror 


Lisa Gretzky, NDP MPP from 
Windsor West, spoke in the 
Legislature in support of 
workers in the auto sector who 
have been disadvantaged by 
the Liberal government. 
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Motion Passed To Endorse The NDP 


Continued From Page 22 


care a daily minimum standard of four hours care. The Liberals 
killed the previous version of this bill when they prorogued the 
Legislature in March - obviously they don’t care. 


Andrea Horwath has said, “We will make sure that the most prof- 
itable corporations and the wealthiest people start paying their 
fair share.” It's about time! 


End Student Debt 


Support For Workers And Unions 


The NDP proposes to convert student debt into grants that 
don't have to be repaid. Andrea Horwath said the plan would 
make repaying student debts “a thing of the past.” 


The Wealthy Will Pay Their Fair Share 


The platform put forward by the NDP will provide many bene- 
fits to the members of Unifor Local 222. How will it be funded? 


The Liberal government has been no friend of workers. They 
showed that clearly when they legislated teachers back to 
work. 

On the other hand, the NDP members of the Legislature have 
always been standing with us. During our battle with GM in 
2016 to force them to commit to keeping GM Oshawa open, 
NDP member Jennifer French was a major ally. 


How 


Privatizing issued tt 
ydro One: 


QUEEN'S PARK - Ontario NDP leader Andrea Horwath 
issued the following statement regarding pay raises at 


Hydro 
Has Hurt 
Ontarians 


THE PRIVATIZATION OF ONTARIO 
Hydro was started by the Conservative 
government of Mike Harris. The Kath- 
leen Wynne Liberal government has 
accelerated that process by selling off 
majority control of Hydro One to pri- 
vate investors. What is the result of this 
privatization? 

Soaring Hydro Rates - Ontario used to 


“Seeing the executives at Hydro One take 
massive raises is a slap in the face to the hard- 
working Ontario families being gouged on their 
hydro bills as a result of Kathleen Wynne's 
disastrous sell-off of our public utilities. 
The CEO's $6.2-million paycheque is over 
eight times what the CEO made when Hydro 
One was owned by the people of Ontario - 
part of more than $14 million just the top five 
executives take home. The Wynne Liberals’ 
sell-off of assets - assets that belonged to the 
people of Ontario - robbed people of not only 
lower hydro bills, but also of billions of dollars 
that should have been invested in fixing our 


overcrowded hospitals, crumbling schools, and broken long-term care system. 

It's time to undo the damage done by decades of Conservative and Liberal 
privatization. The NDP will bring Hydro One back into public hands and reduce 
hydro bills by about 30 per cent. We will crack down on exorbitant executive 
salaries and make sure that our hydro system works for the people of Ontario. 
That's change for the better.” 


have one of the lowest costs of electri- 
city in North America. Now it is one of 
the highest 

The Provincial Auditor estimated 
that Kathleen Wynne'’s sell-off of Hydro 
One will cost Ontario citizens the loss 
of $500 million in income - money that 
could have been used to improve health 
care or education. 

Outrageous executive salaries. Mayo 
Schmidt was made CEO of Hydro One 
after presiding over the privatization of 
Saskatchewan's wheat pool. His 2017 
salary was increased by $1.7 million to 
$6.2 million - a one year increase of 37.8 
per cent. 

Liberals and Conservatives will con- 
tinue down this path. 

Andrea Horwath and the NDP prom- 
ise to “bring Hydro One back into public 
control, lower bills and put an end to 
outrageous executive pay.” 


Vote NDP Where You Live 


JENNIFER FRENCH HAS BEEN A TRUE FRIEND OF LOCAL 222 MEMBERS AS 
the NDP member for Oshawa. We need to send her back to Queen's Park with 
more members who will stand up and fight on our behalf. These are the NDP can- 
didates in the ridings where most of our members live and vote. (Some nomination 
meetings have not been held yet.) 
Oshawa - Jennifer French 
Whitby - Niki Lundquist 
Durham - Joel Usher 
Scarborough-Rouge Park - 
Felicia Samuel 
Peterborough-Kawartha - 
Sean Conway 


@ Northumberland-Peterborough 
South - Jana Papuckoski 

m@ Bay of Quinte - Joanne Belanger 

@ Haliburton-Kawartha Lakes-Brock - 

To be announced 

m Ajax - To be announced 

@ Pickering-Uxbridge - To be announced 
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PROFESSIONAL 


) 


Time fora 


hearing test?  cmesenvcs 


Proud to serve, 

for over 20 years, the 
needs of Unifor members 
in Durham, Clarington 
and Northumberland. 


Free years supply 
of batteries with 
purchase of hearing aids 


Consultations 

and hearing tests with 
registered Audiologist 
Nav Balsara MS, licensed 
Hearing Instrument 
Specialists. 


__ Locations | ProfessionalHearingServices.ca 


Hogan's Hearing Aid Centre | 


BETTS SUCS Professional Hearing Services of Whitby 
Cobourg, ON K9A 3P9 : 
905-373-1470 Unit 405 - 220 Dundas St. West, 

Ca Whitby, ON L1N 8M7 
Bowmanville Hearing Services Ltd. 905-666-8000 
Unit 1103A - 222 King Street East, 
Bowmanville, ON L1C 1P6 
905-623-1994 


Professional Hearing Services of Ajax 
Unit 106 - 601 Harwood Ave South, 
Ajax, ON L1S 2J5 

Professional Hearing Services 905-428-7555 

of Scarborough 

Unit 317A - 1371 Neilson Road, 
Scarborough, ON M1B 4Z8 
416-286-9800 


Professional Hearing Services of Newcastle 
300 King Ave East, 

Newcastle, ON L1B 1J8 

905-987-5252 
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GM Members Optional Group Life Insurance 


YOUR EMPLOYEE BASIC GROUP LIFE INSURANCE PROVIDES 
your beneficiary with insurance protection at no cost to you. You 
have an opportunity to add to this protection by enrolling for 
Optional Group Life Insurance. 

Your eligibility date for Optional Group Life Insurance as 
an hourly employee is the first of the month next following 
the month in which you acquire one year of seniority with the 
company, providing that you are then insured for Basic Life 
Insurance. If you are not then insured for Employee Group Life 
Insurance, your Eligibility Date will be the first day of the month 
next following the month you meet all of the eligibility condi- 
tions. 

You may select one of the following amounts: $10,000, 
$20,000, $30,000, $40,000, $50,000, $75,000, $100,000, 
$125,000, $150,000, $175,000, and $200,000. 

This insurance is term insurance, which provides no paid-up 
insurance, or loan or cash values. This insurance is non-assign- 
able and the benefits cannot be assigned prior to a loss. You 
contribute the full cost of the amount of Optional Group Life 
Insurance you select. Contributions will be deducted weekly in 
advance from your pay, Sickness and Accident benefits or SUB 
benefits, as applicable. Your monthly contribution depends upon 
your age and the amount of insurance you select and will change 
automatically when you reach a higher age bracket. 

To enroll, log on to the GM Canada Benefits Centre website at 
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www.gmcanadabenefits.com. Enter your user ID and password. 
Go to change coverage, select optional group life insurance and 
select the schedule you want. Or you may call the GM Canada 
Benefits Centre at 1-877-442-4625, enter your ID and PIN and 
ask them to enroll you in Optional Group Life Insurance. 

When insurance or a change in insurance amount becomes 
effective depends upon when you completed the enrolment 
process. If you complete the enrolment on or before your eli- 
gibility date, insurance becomes effective on your eligibility 
date. 

If you complete the form within 31 days after your eligibility 


GM MEMBERS OPTIONAL GROUP LIFE INSURANCE 
continues on page 26 
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GM Members Optional 
Group Life Insurance 


Continued From Page 25 


date, insurance becomes effective on the first day of the calen- 
dar month next following the date of enrolment. 

If you complete the form more than 31 days after your eli- 
gibility date, you will be required to furnish evidence of good 
health, satisfactory to Sun Life Financial. In such case, insurance 
becomes effective on the first day of the month following the 
date Sun Life Financial approves the evidence. 

If, after having enrolled, you wish to increase the amount 
of insurance, you will be required to furnish evidence of good 
health, satisfactory to Sun Life Financial. However, this require- 
ment will be waived if you furnish evidence that the number of 
your dependents has increased by marriage, birth or adoption, 
and your enrolment/change form is completed no later than 31 
days after such increase in the number of your dependents. In 
either case, the increased amount of insurance becomes effect- 
ive on the first day of the month following the date of approval 
of the evidence. 

For insurance or an increase in amount to become effective, 
you must have at least one year of seniority, be insured for Basic 
Group Life Insurance and be actively at work or on vacation; 
otherwise, insurance or the increase in amount becomes effect- 
ive on the day you return to work. 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 
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If you elect to decrease the amount of your insurance, the 
decrease becomes effective on the first day of the month fol- 
lowing the month for which you last contributed for the higher 
amount, whether or not you are actively at work. Your bene- 
ficiary or beneficiaries need not be the same as for your Basic 
Group Life Insurance. You have the right to designate the bene- 
ficiary or beneficiaries of your choice. 

Payment of benefits will be made to your designated bene- 
ficiary or beneficiaries if you should die from any cause while 
covered for Optional Group Life Insurance. Benefits will be pay- 
able in one lump sum. To apply for payment of these benefits, 
the beneficiary or beneficiaries must complete a claim form pro- 
vided by Sun Life Financial. 

If you are laid off or go on leave of absence, Optional Group 
Life Insurance may be continued while your Basic Group Life 
Insurance remains in force, provided you make the required 
monthly contributions. 

If you retire, Optional Group Life Insurance may be continued, 
by payment of the required monthly contributions, as long as 
Basic Group Life Insurance is continued during retirement, but 
not beyond the last day of the calendar month in which you 
attain age 70. 


Reduction of Insurance 


The amount of Optional Group Life Insurance in force at age 
65 will be reduced annually, commencing at age 66. The amount 
of the annual reduction will be 20 per cent of the amount of 
insurance in force at age 65, with contributions based only on 
the amount of insurance in force. All Optional Group Life Insur- 
ance ceases at age 70. 

If you leave GM for reasons other than retirement, Optional 
Group Life Insurance will immediately cease and you will have 
the opportunity to convert all or any part of such insurance, 
without evidence of insurability, to an individual contract of 

a) term insurance for a period of one year 

b) term insurance to age 65; or 

c) life insurance under any regular plan then being issued by 
Sun Life Financial; 
at the premium rate then in effect, for that individual plan. 

You must make written application for a policy within 31 days 
after your Optional Life Insurance ceases. 

If you fail to make a required contribution Optional Group 
Life Insurance will cease at the end of the month preceding the 
month for which the contribution was due. 


2018 Personal Benefits Summary 


The 2018 Personal Benefits Summary has been issued by the 
GM Canada Benefits Centre. This was sent to either your mail- 
ing address on file or to your “Secure Mailbox” depending on 
the preferred form of correspondence you have chosen with the 
GM Canada Benefits Centre. 

If you have chosen “Secure Mailbox” as your preference, you 
will need to have your user ID and password to access the Bene- 
fits Centre website at www.gmcanadabenefits.com. 

If you have any errors, contact the GM Canada Benefits Cen- 
tre at 1-877-442-4625. 

GM retirees will receive their Personal Benefits Summary next 
year, as they are only sending them every two years. 
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Ontario Labour Law Changes Offer A Good Start 
For Unionizing New Sectors 


WE ARE CURRENTLY ENGAGED IN 
several organizing campaigns locally. 
The changes in law that came into effect 
in January are starting to resonate in the 
way that workers join unions. There are 
three sectors that can now be organized 
through a straight card check outside of 
construction. These sectors include tem- 
porary help agencies, building services 
providers and home care and community 
service workers. The card-based appli- 
cation must be filed with 55 per cent 
or more of workers in the proposed unit 
signing a card. We are currently engaged 
in acard check campaign and will update 
on the status as it moves along. 

While these and other changes to 
workers’ rights have been long fought 
and hard won by unions and our allies, 
the permanence of these progressive 
changes depends on the outcome of 
the June 7 provincial election. In the last 
four years in Oshawa, our fantastic MPP 
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Jennifer French has been with us every 
step of the way. She has defended our 
interests time and again. Most recently, 
she introduced a private members bill to 
ensure that autoworkers get the same 10 
personal emergency leave days as other 
workers in the province. 

It is not fear mongering to suggest a 
Progressive Conservative victory under 
Doug Ford will roll back our hard-fought 
labour rights just like his father did in Mike 
Harris's government in 1995. It has taken 
us 23 years to undo some of the damage. 
We cannot afford to roll back good things 
for the working class so that rich people 
and corporations can get more tax cuts. 

Imagine a province with better health 
care that includes pharmacare and den- 
tal care for everyone. Some of us take 
for granted the benefits we bargain in 
collective agreements. Not all our agree- 
ments contain all these benefits. Not all 
our retirees have benefits after retire- 


Oshawa 
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191 Bloor St. E. 
905.720.0783 


‘2 Joel Smith 


Unifor Local 222 
Local Union Organizer 


ment. For GM retirees that are part of the 
asrTrust, imagine the weight taken off the 
plan if these items were part of a compre- 
hensive health care system. Canada is the 
only country with a national health care 
system that doesn't include a pharma- 
care component. It's time we change that. 
What good is our health care system if 
only the wealthy or those with a good 
workplace plan can afford the medication 
they need? The time for pharmacare and 
dental care is now. Demand it from those 
seeking your support and if they offer it, 
make sure it isn't half-assed. 

In Oshawa we should continue to sup- 
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New Situations Can Be Stressful 


IT HAS COME TO MY ATTENTION THAT 
there is a lot more stress due to people 
learning new jobs, working with new people 
and sometimes it can result in conflict. 
Many of these disagreements between 
members can be settled quietly and with 
no need to get management involved. The 
point is to resolve situations before they 
escalate to the degree where management 
is introduced into the scenario. In more ser- 
ious cases, depending on the severity there 
may be no other option than to have a joint 
union investigation. Your union rep must 
always be involved in this joint process, to 
make sure your rights are being protected. 

In my position confidentiality is of the 
upmost importance. When putting a call 
in you are under no obligation to divulge 
to your supervisor or anyone else what 
the call is regarding. Therefore when 
you have shared something with myself 
it strictly stays between us. Should your 
concern not be related to my position, | 
will direct you to the qualified union rep. 

Although my position is not full-time, | 


aueRACts? | 


] dical, we ne custom and non-custom 
Knee Braces. We carry a full line of braces for your lifestyle, 
whether for playing hockey, skiing, golfing, biking or getting 
you through the work day with less pain. We provide the 


can always be reached through your com- 
mitteeperson, by email teresa.martin@ 
gm.com and my office phone 905-644- 
2827. If | happen to be passing by and 
you have an issue let me know. 

By my next article everyone will have 
transitioned to their new jobs. | will make 


Teresa Martin (Knox) 


Human Rights/Employment Equity/ 
Women's Advocate 


sure to be around, so | know where every- 
one has landed. 
In Solidarity. 


Ontario Labour Law Changes 
Offer A Good Start 
For Unionizing New Sectors 
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port our MPP Jennifer French. She 
has earned it. In Whitby, our own Niki 
Lundquist will make the best MPP. 
She is brilliant. In Durham, paramedic 
and local union president Joel Usher 
is running. Joel is the grandson of the 
late, great activist from Local 222, Joe 
McCloskey. | can tell you Joe would 


be proud. They are all running for the 
NDP. Let's support our own. 

If you want cuts, chaos, lower 
wages and more privatization boon- 
doggles you have other choices. If you 
want good solid representation with a 
program that is good for workers and 
families, the choice is clear. 


Andrew Springer 
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Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 


and Athletes. 
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foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 


for an appointment 


lightest and lowest profile braces made today for ACL, MCL, 
and osteoarthritic problems. 


Like us on facebook. 
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Fundraising While Hiking In High Heels 


Promotes Awareness 


YOU CAN TELL A LOT ABOUT A WOMAN FROM HER SHOES. 
Where she's come from, where she’s been and where she is 
going. But what can you tell from a man wearing sassy red high 
heels? He is a man who will not tolerate domestic violence in 
the community and he’s willing to walk a mile in her shoes to 
prove it. Once again, we are looking for participants to join the 
Unifor team on Saturday. June 16 during the annual Summerfest 
in downtown Bowmanville. Help increase community awareness 
regarding domestic violence in Durham Region and also to help 
raise funds to support the services provided by Bethesda House. 
Last year the team raised $6,081 and received the award for the 
largest team donation. I'm positive we can exceed that this year. 
The mission is easy, all you have to do is let us know you want to 
to participate, we'll give you a pledge sheet for the team, and then 
walk a mile in high heels. For sign-up details, pledge sheets, or to 
sponsor the team please contact anyone from the Unifor Local 
222 Women's Committee or email jackalynn.sobil@gmail.com. 
As mentioned in our last article, the committee planned to dis- 
tribute the funds from the gate collection on March 8 to different 
shelters throughout the community. We selected Cornerstone 
Family Violence Prevention Centre in Cobourg and the YWCA 
Peterborough Haliburton shelter. Both of these shelters provide 
an endless amount of support for women and children and help 


Jackie Sobil 


Unifor Local 222 
| Women's Committee 
Co-Chairperson 


transform their lives. We also 
chose Safe Hope Home, which is 
a facility that provides long-term 
recovery programs designed to 
guide sexually exploited or trafficked women and youth. You 
would think that human trafficking isn’t an issue in our commun- 
ity. Incidents of human trafficking have been increasing in the 
Durham Region, with 69 per cent of Canada’s human trafficking 
victims in Ontario and 85 per cent of those in the GTA. Safe 
Hope Home is fighting the misconception that human traffick- 
ing isn't something that happens in the Durham Region, but is 
in fact a significant hub for human trafficking. These women are 
moved from hotel to hotel along the Hwy 401 corridor. Not only 
is human trafficking happening locally, it's happening to local 
people. For more information on Safe Hope Homes visit their 
website at www.safehopehome.com. 

Once again thank you to the membership for their generous 
donations and allowing us to reach a few more shelters. Small 
acts of kindness can translate into big changes for our com- 
munity. In the words of Coco Chanel, “keep your heels, head & 
standards high.” Brothers, | look forward to getting your heels 
ordered! 

In Solidarity. 
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Political Action Committee Motion Passed By 
Local 222 General Membership 


THE LAST MEETING OF THE UNIFOR LOCAL 222 POLITICAL 
Action Committee was held on March 22. We spent a lot of 
time talking about the upcoming provincial election in Ontario 
and which party's platform would be the best for members of 
Unifor Local 222. Coming out of this discussion, the PAC mem- 
bers drafted a motion that was presented to the Unifor Local 
222 general membership meeting on April 5 by Brother Vic 
McCullough. The motion stated in part: 

Whereas the Ontario provincial election will take place on 
June 7, 2018; and 

Whereas the members of Unifor Local 222, our families, and 
our community would greatly benefit from the platform of the 
NDP: 
m@ Pharmacare for everyone 
Dental care for everyone 
Returning Hydro One to public ownership and oversight 
Reducing student debt 
Ending hallway medicine 
Therefore be it resolved that Unifor Local 222 endorse the 
NDP to form the next government of Ontario. 

The motion was passed by the membership. 


Gaza 


Members of the Israeli army shot live ammunition into large 
demonstrations of unarmed Palestinian protesters in Gaza. Jer- 
emy Corbyn, the Leader of the British Labour Party, posted the 
following powerful statement, which the Political Action Com- 
mittee feels is worthy of support: 

“| have asked for this statement to be read at today’s demon- 
stration supporting the Palestinian people in Gaza: The killing 
and wounding of yet more unarmed Palestinian protesters yes- 
terday by Israeli forces in Gaza is an outrage. The majority of 
the people of the Gaza Strip are stateless refugees, subject 
to a decade long blockade and the denial of basic human and 
political rights. More than two thirds are reliant on humanitar- 
ian assistance, with limited access to the most basic amenities, 
such as water and electricity. They have a right to protest 
against their appalling conditions and the continuing blockade 
and occupation of Palestinian land, and in support of their right 
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to return to their homes and 
their right to self-determina- 
tion. Firing live ammunition into 
crowds of unarmed civilians is 
illegal and inhumane and can- 
not be tolerated. We stand in 
solidarity with the Israelis who 
have taken to the streets this last week to protest their govern- 
ment's actions. 

“The silence from international powers with the responsibil- 
ity of bringing a just settlement of the Israel-Palestine conflict 
must end. The UK government must support the UN Secretary- 
General's call for an independent international inquiry into the 
killing of protesters in Gaza and review the sale of arms that 
could be used in violation of international law. The events in 
Gaza and the threat of renewed conflict underlines the urgent 
necessity of genuine negotiations to achieve a viable two-state 
settlement that delivers peace, justice and security to both Pal- 
estinians and Israelis.” 

Meetings of the Unifor Local 222 Political Action Committee 
are open to all Unifor Local 222 members. The meeting dates 
and times are posted on the Unifor Local 222 website, www. 
local222.ca. 


Tony Leah 


Unifor Local 222 
Political Action 
Committee 
Chairperson 
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Women 50 to 74 should have a mammogram 
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Breast cancer can be impossible to see or feel. 
Regular breast cancer screening mammograms are 
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Cree nr life ¢ = Central East 
ocre¢ n fo? Life Regional Cancer Program 


S Cervical 
Cancer screening sees what you can’t C/ Colorectal 


Speak to your healthcare provider 
about cancer screening today! 


MAY 2018 


o-—_—_— THE OSHAWORKER <9 


Thanks To The Leaders Of 


May 9 And 16 Education Seminars 


GREETINGS SISTERS AND BROTHERS! AT THE TIME OF THIS 
writing, our committee and our reps across the units will have 
proactively been signing up members for what will be sure to be 
a packed two nights at our Unifor Local 222 Union Hall on May 9 
and 16. | want to thank Ron Clark for being our Discussion Leader 
for Steward Training, Bill Kudla and Kevin O'Shea for Health and 
Safety, Francine Saunders for Human Rights and Frank Simmons 
for CPR. Of course, a big special thank you goes to the Unifor 
Family Auxiliary for always being there to provide an incredible 
meal prior to our education workshops. As always, none of these 
seminars are successful without our active membership looking 
to sharpen and hone their skills at the very important ways our 
Union provides a workplace that is safe and every member feels 
a part of a bigger family. 

This is a difficult article to write. Being a part of this Union 
has been instilled in me since birth. One of the first things | did 
with my father, Bill Mutimer, was walk with him in the evenings 
and drop literature for the NDP in the early ‘90s. | remember 
those conversations of how workers should be treated with dig- 
nity and how, regardless where you come from, we should all 
work together for a better future. My father taught me that. He 
learned that from his Union. 

Becoming a father in 2012 has been the best thing I've ever 
been a part of. My daughter Leighton has been my reason to 
fight for a better future. Everything I've done, I’ve done in the 
goal of ensuring her future is brighter. This is why | must take 
this time to step away, for the moment, from the Education 
Committee. As an advocate for mental health, | believe in full 
disclosure to let everyone know | have been working through a 
depressive episode. At this current time | feel that self-health 
is the most important thing right now. | need to concentrate on 
my family and my health. | have been incredibly graced by the 


Mike 
Mutimer 


Unifor Local 222 
Education Committee 
Member 


support of this membership for 
being elected to two terms and 
being active for four years on 
this Education Committee. 

I'd like to thank Johnny Mac- 
Donald for mentoring me through this time. Jimmy Freeman was 
and always will continue to be my moral labour beacon on how 
things should be done. I'd like to thank Mike Rafuse who asked 
if | would like to become involved and pointed me towards the 
Union Hall to find a nomination card to start my journey on this 
committee. I'd like to thank the members of the former com- 
mittee | was elected to and thank the dedicated activists of our 
new committee. 

| expect to be involved again within this Union at some point 
in the future, but at this time, I'd like to thank our Membership 
and Executive for giving me this opportunity. 

In Solidarity. 
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prescribing medications. 


Mon: 9am—6pm 
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For information or to book an appointment, 
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9am—8pm 
9am—6pm 
10 am-8 pm 


Fri: Q9am—2pm 
500 King St. W., Oshawa | 905-434-EYES (3937) | www.DrMichaelBryant.com 


Check out Local 222's award-winning website at: 
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Fentanyl Content Rises 2,000 Per Cent 


THE OSHAWORKER 


In Street Drug Samples 


HEROIN SHOWS MOST DRAMATIC 
increase in presence of fentanyl this year 

The number of positive tests for 
fentanyl in samples of heroin seized by 
law enforcement agencies across Canada 
has grown from less than one per cent 
in 2012 to more than 60 per cent so far 
this year, exclusive data obtained by CBC 
News has revealed. 

The data also showed an increase of 
more than 2,000 per cent over that same 
time period for all street drug samples 
tested. 

The statistics are compiled by Health 


Canada’s Drug Analysis Service (DAS), 
which tests approximately 120,000 sam- 
ples of drugs apprehended by the Canada 
Border Services Agency, the Correctional 
Service of Canada and police forces 
across the country each year. 

Health Canada didn't provide a 
detailed breakdown of results for every 
type of drug tested, but said heroin is an 
area of particular concern. 

In 2012, less than one per cent of the 
2,337 heroin samples tested by the DAS 
contained fentanyl and/or its analogues. 
In 2016, that number grew to 39.4 per 
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When you decide you need help, and want a referral for counselling, 
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Tim can then refer you to the appropriate alcohol and drug addiction counsellor 
for your situation. 
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cent of 3,658 
samples. And for 
the first nine months of 2017, the number 
of heroin samples (3,337) testing posi- 
tive for fentanyl jumped to 60.1 per cent. 

The most common drugs the service 
tests for include marijuana, cocaine, 
methamphetamine, fentanyl, heroin, 
hydromorphone, oxycodone, MDMA, 
alprazolam and GHB. 

Fentanyl was not identified in any of 
the marijuana samples tested over the 
five-year period, while cocaine and meth- 
amphetamine saw increases from 0.01 
per cent to 1.8 per cent and zero per cent 
to 1.7 per cent, respectively. 

Overall, the figures are stark. In 2012, 
only 217 of the street drug samples tested 
positive for fentanyl. Just as the number 
of lives claimed by the deadly opioid has 
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Fentanyl Content 
Rises 2,000 Per Cent 
In Street Drug Samples 


Continued From Page 32 


skyrocketed since then, so too has the 
number of times fentanyl has showed up in 
samples of illegal street drugs. As of Sept. 
30, DAS found fentanyl in 4,568 samples 
in 2017, an increase of 2,005 per cent. 

The exponential increase of street 
drugs testing positive for fentanyl over 
the last five years doesn’t surprise Dr. 
David Juurlink, head of clinical pharma- 
cology and toxicology at Sunnybrook 
Health Sciences Centre in Toronto. 

In fact, it simply mirrors what health 
professionals dealing with Canada’s opi- 
oid crisis have seen through even more 
sobering data, the steadily rising number 
of overdose deaths. 

According to Health Canada, 2,816 
people died of “apparent opioid-related” 
causes across the country in 2016. 
Experts believe fentanyl was involved in 
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many of those deaths, and that it has 
claimed many more lives since. 

Fentanyl is extremely potent and rela- 
tively cheap, so dealers mix it into drugs 
like heroin to stretch their supplies, 
experts say. “They want to save money 
or make higher profits,” said Dr. Michael 
Krausz, a professor of psychiatry spe- 
cializing in addiction at the University of 
British Columbia. 

But when working with a drug as lethal 
as fentanyl, those dealers “are not skilled 
enough to keep the dose in a survivable 
range,” Dr. Krausz said. 

In 2012, the manufacturers of Oxy- 
contin, Purdue Pharmaceuticals, 
reformulated the drug to make it harder 
to crush or melt down, with the intent of 
discouraging abuse. At that time, many 
experts sounded the alarm, saying people 


LU) 


addicted to Oxy would turn to the streets 
and to other opioids, including heroin. 

Dr. Juurlink said several factors 
sparked fentanyl’s rise, including an 
overall increase in demand for opioids 
as over-prescription of painkillers led to 
addiction. The flood of prescription medi- 
cation, including fentanyl! patches, ended 
up not just in medicine cabinets, but in 
the hands of people selling on the streets. 

“There's a lot of money to be made 
preying on people who need help,” Dr. 
Juurlink said. 

References: Adam Miller, Nicole lre- 
land, CBC News 

If you are a GM member and you 
decide you need help, please call your 
Unifor/GM Substance Abuse Represent- 
ative Tim Fallis at 905-426-0002. All 
inquiries are confidential. 

For workplaces other than General 
Motors, please talk to your Employee 
Assistance Program Representative or 
Human Resources Representative. To 
find assessment and treatment services 
in your community, call the Drug and 
Alcohol Helpline at 1-800-565-8603. 


Get more out of your benefits. 


As a Unifor Local 222 member or retiree, you have 
access to the TD Insurance Meloche Monnex 
program. This means you can get preferred 
insurance rates on a wide range of home and car 
coverage that can be customized for your needs. 


For over 65 years, TD Insurance has been 
helping Canadians find quality home and car 
insurance solutions. 


your member or retiree preferred rates and 


UNIFOR 
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bundle your home and car insurance. 


Feel confident your home and car coverage 
fits your needs. 


Get a quote now. 


HOME | CAR 


Get a quote and see how much you could save! 


Call 1-866-296-0888 


Or, go to tdinsurance.com/uniforlocal222 


The TD Insurance Meloche Monnex program is underwritten by PRIMMUM INSURANCE COMPANY. It is distributed by Meloche Monnex Insurance and Financial Services Inc. in Quebec and by TD Insurance Direct Agency Inc. 
in the rest of Canada. Our address: 50 Place Cremazie, Montreal (Quebec) H2P 1B6. Due to provincial legislation, our car and recreational insurance program is not offered in British Columbia, Manitoba or Saskatchewan. 
*Nationally, 90% of all of our clients who belong to an employer group that have an agreement with us and who insure a home (excluding rentals and condos) and a car on July 31, 2017, saved $455 when compared to 
the premiums they would have paid without the preferred insurance rate for groups and the multi-product discount. Savings are not guaranteed and may vary based on the client’s profile. Savings vary in each province and 
may be higher or lower than $455. All trade marks are the property of their respective owners. © The TD logo and other TD trade-marks are the property of The Toronto-Dominion Bank. 
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Bruce H. CoLEMAN 


Barrister & Solicitor 


Unifor Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


—A\\\ awccu financial 
Community banking since 1938 


Call us at 905-728-5187 | Visit us online at awccu.com 


ZERO fees 
MORE freedom 


Want carefree chequing? 


oS 


Is your bank unionized? We are! #unionstrong 


Enjoy zero service fees with no minimum 
balance for 6 months free! Bring this ad 
to open today! Available to new AWCCU 
members until June 2018. T & C apply. 


Unifor Recreational Golf 
Has Space For May 18 
Scramble 


TIME IS RUNNING OUT TO 
enter your Unifor Local 222 
Recreation Committee's 
annual Four-Person Scramble 
at Bowmanville Golf Course. 
By the time you read this, the 
deadline for entry will be only 
a few days away, so get your team and money together and let's 
play golf. 


Steve Hunter 


Unifor National Recreation 
Committee Vice President 
Unifor SEORC Chairperson 
Unifor Local 222 
Recreation Committee 
Chairperson 


South Eastern Ontario Recreation Council 


Another reminder about your 2018 Unifor National Golf 
Qualifier, which will be held at Wolf Run Golf Course on June 3. 
Applications are available at the Unifor Local 222 Union Hall or 
on the website www.local222.ca. The National finals will be held 
on Aug. 18 at Pine Knot Golf Course in Dorchester. 

Let's start to enjoy the warm weather. 

Until next time. 


Nurse Next Door’ 


home care services 


_ @ Assisted living 
s * cemaeae 
¢ inyour own home} 


NOW SERVING YOUR COMMUNITY! 


\\ae Se 


Call today to book your FREE Caring Consult 


1-866-571-9997 


¥Y Follow us on Twitter at: @UniforLocal222 (https://twitter.com/UniforLocal222) v 
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Canucks Capture Title In U2HL! 


ANOTHER GREAT SEASON OF AWE- 
some hockey is in the books and there is 
a new champion on top of the U2HL. 

As they say, to be the champs, you 
have to beat the champs and that is 
exactly what the Canucks did as they 
knocked off the two-time defending 
champion Blackhawks in the ‘A’ Final this 
season. These two teams have a storied 
rivalry against one another, as they have 
met several times in the past few years 
in the finals, with the Blackhawks getting 
the best of the Canucks the last three 
times. However, with a talented mix of 
youth and veteran leadership, the Can- 
ucks were able to reverse that trend and 
capture the title this time. 

The ‘B’ final was no less exciting as the 
Bruins finally got over the hump of los- 
ing their Finnish superstar and once again 
were able to find the offence that carried 
them through the first part of the regular 
season, as they knocked off the upstart 
Red Wings in two straight games. 


March 19 Round Robin 
Canucks 7, Bruins 7 
Blackhawks 5, Red Wings 3 

March 21 
“A” Final Game 1: 
Canucks 4, Blackhawks 3 
“B” Final Game 1: 

Bruins 6, Red Wings 3 

March 26 
“A” Final Game 2: 
Canucks 8, Blackhawks 3 
“B” Final Game 2: 


Bruins 6, Red Wings 2 


As always, there are a lot of folks | need 
to thank who help this league continue to 
be one of the best men’s hockey leagues 
in the region. 

First of all, | would like to say a huge 
thank you to the team reps, Ron Leger, 
Chuck Bickle and Brick Emerson. They 
do a wonderful job of keeping the teams 
running smoothly and are always a huge 
support to me. 

As a side note, this turned out to be 
Chuck's final season as a team rep. He 
says he is going to continue to play but 
has decided to pass on the responsibility 
to someone younger in the league. I'll be 
the first person to thank Chuck for all of 
his counsel and advice over the years, as 
he's always been someone | could lean on 
and learn from and for that, I'm extremely 
grateful. I'm glad he has decided to con- 
tinue playing as he is a great player to 
have on the ice with us. 

A big thank you as well to our off-ice 
officials, the timekeepers and referees, 
who generously give up a part of their 
day and their time to come help us out 
and do a great job year in and year out. 

As I've done many times in the past, 
I'd also like to thank Canlan Ice Sports 
Oshawa and more specifically, Tyler 
Stewart for all their help with booking 
ice times and running a first class facil- 
ity that is a more than generous host for 
our league. 

And finally, | have to thank all of our 


Scott Wood 


Unifor Local 222 
Shift 2 Hockey League 


players. You all make this job easy for 
me and | enjoy sharing the ice with every 
single one of you throughout the season. 
| always look forward to each fall knowing 
| get to start up another excellent season 
of superb hockey with a great group of 
guys! 

In closing this season, I'd like to men- 
tion that this is a fun league and is open 
to all and any members in good stand- 
ing with Unifor Local 222, regardless of 
workplace. We'd love to see more tal- 
ented players join our group, whether it’s 
as a fulltime player, or just on our spare 
list. There is usually a box for registra- 
tions out at the front desk of our Unifor 
Local 222 Union Hall after the Labour 
Day long weekend. 

If anyone has any questions or con- 
cerns, I'm available most of the time to 
have a cold beverage and a chat! | can be 
contacted through phone or text at 905- 
244-5075 or email at wood.11@hotmail. 
com. 

| wish all of you a safe and enjoyable 
summer and until next season, get those 
pucks in deep! 3 


DR. PELLEGRINO 


OPTOMETRIS 


OSHAWA - 905-576-5444 


375 Bond Street West, Oshawa, Ontario L1J 8A2 


HOURS OF OPERATION: 
Monday - Thursday: 9:00 am - 6:00 pm 
Friday: 9:00 am - 1:00 pm 


~ NEW PATIENTS WELCOME ~ 


& ASSOCIATES 


WHITBY - 905-668-4479 


413 Dundas Street East, Unit #2, Whitby, Ontario L1N 2J2 


HOURS OF OPERATION: 


Monday: 8:30 am - 6:00 pm ¢ Tuesday: 8:30 am - 8:00 pm 
Thursday: 8:30 am - 6:00 pm_ ¢_ Friday: 9:00 am - 2:00 pm 


BOND OPTICA 


HOURS OF OPERATION: 

Monday - Wednesday - 9:00 am - 6:00 pm 

Thursday: 9:00 am - 7:00 pm 
Friday: 9:00 am - 5:00 pm 
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905-579-6411 


375 Bond Street West, Oshawa 


(Between Park & Stevenson) 


www.bondoptical.com 
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Shift #1 Truck Plant Ten Pin Tid Bits 


AS OF APRIL 5, ALL SECTIONS HAVE BEEN DECIDED. THE 
“Rapters” (Bruce Bloomfield, Elaine Howatt, James Cabero, 
Lina Law, Glen Jeffrey) couldn't be beat on position night. 
They had it all wrapped up the week before! 

The playoffs see the championship round being contested 
by teams 10, 5, 1, 7 and 9, and the consolation round by teams 
4, 3, 2, 6, and the dummy team. Please don't let the dummy 
team win that section. How awkward would that be! 

During the last four weeks there were a total of 15 600+ 
triples recorded, with not one 700+ triple on the scoresheets. 
Everyone seemed to be struggling. There were 46 500+ tri- 
ples and 72 200+ games. Before | list all the 600+ triples, I'd 
like to bring to your attention the night of March 22 when Ken 
Dibartolomeo came so close to that 700+ series, with a 244 
+ 230 + 205 (679), and guess what? He wasn't in the sweeps 
that night. Boy, he sure would have cleaned up, wouldn't you 
say? Here are the remaining 600 + triples: 

Rick Jeffrey 202 + 207 + 258 (667), 191+ 199 + 265 (655), 
247 + 173 + 223 (643), 237 + 160 + 205(602); 

Tianna Ghersini 225 + 213 + 235 (673), 258 + 189 + 200 
(647), 182 + 246 + 194 (622): Francois Picard 268 + 170 + 
204 (642), 211 + 201 + 211 (623); Bill Guard 215 + 205 + 
219 (639); Rick Wilkes 188 + 244 + 196 (628); Sierra Guard 


OSHAWA 


SOLUTIONS 
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CPAP 


217 + 216 + 190 (623); John 
MacDonald 231 + 195 + 191 
(617); Brian Gabona 195 + 
258 + 157 (610). 

Well, | guess all the hard 
work done by Bruce Bloom- 
field to capture that dubious “Kemper Trophy” paid off. He 
put an exclamation point on it when he threw two gutter balls 
in the seventh frame of his first game again on March 15, and 
nobody else did the same right up till the end of the schedule! 
It should look great in your bathroom, where you said you 
have a special place picked out for it. 

Two weeks later Bruce managed to miss three five-pins 
as well. Do you think he’s trying to latch on to that five-pin 
trophy too? 

With just two weeks of playoffs left at the time of writing 
this article, there is $252 in the pot, so the draws won't be as 
large as they usually are, but hopefully will be near $70 each. 

That seems to be all for now. In my last article of the sea- 
son I'll list all the trophy winners from the banquet. Good luck 
to all of you and we'll see you next season, same time, same 
place where I'll remind you “good bowling, and watch out for 
those five-pins!" 


Carl Kemp 


Shift #1 Truck Plant 
Ten Pin Bowling 


Not using your CPAP? 
Struggling? 
CPAP Mask Uncomfortable? 


When was the last time your 
CPAP unit was checked? 


Time to replace your mask or 
other accessories? 


Our licensed respiratory therapist will check your pressure setting, discuss your therapy, 
and address your specific needs. 


We ensure you are cared for by a licensed respiratory therapist. Our customer service 
representative is on hand to work with you and Green Shield directly. 


905-436-1773 


29 Charles Street, Oshawa e Inside the Oshawa Clinic physiotherapy 
building 


Connect with us on Social Media 
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Two locations for your convenience... 


Nova Beethoven 
HEARING HEARING 


Centre 


905 °438°0111 905 * 623 * 6500 


160 Stevenson Rd. S.- OSHAWA 127 King St. E.- BOWMANVILLE 
www.NovaHearingService.ca www.BeethovenHearing.ca 


NE 


With Audiologist Jamie LeGassie! 


~ Complimentary Hearing Assessments wW Phone &TV Adapters 
Y Discreet & Rechargeable Hearing Aids W Batteries & Repairs 
v Risk-Free, Full Refund Trial Periods vY Tinnitus Therapy 

Y Direct Billing to Insurances ~Y Wax Removal 
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FOR SALE 


Movie theater surround sound with 
manual, remote, total of 10 pieces, 6 
speakers, 2 speaker stands, $290 or 
best offer. Call: 905-576-1654 


Jointer planer, 8” wide x 65” long, heavy 
duty motor, extra blades, $900. Call: 905- 
434-5052 


1973 Buick LeSabre convertible, new 
panels, best offer, recliner, upholstered, 
some furniture, yard sale. Call: 905-983- 
9602 


Martin Dreadnought flattop guitar, 45 1/2 
years old, with flight case, $1,995 firm. 
Call: 705-657-1528 


1950s Coleman camp stove, used, all 
pieces complete in box, also newer 
Woods campstove, both $120 obo. Call: 
905-419-2924 

16 ft. Bowrider boat 85 motor trailer, 2 
car dollies, 2002 Cavalier 263,000 km, 
350 Chev engine, ATV tires on rims. Call: 
905-442-9534 


2008 Ford Ranger, extra cab, 6 cylinder, 
auto, only 81,000 km, 2 sets of tires, new 
with chrome rims, mint condition, cert., 
asking $8,200. Call: 905-718-3796 


Chrysler 400 cubic inch motor, complete- 
ly rebuilt, $1900. Call: 705-439-1513 


2017 Cub Cadet 42” lawn tractor mulch 
kit, cover, spare blades, much more, 
bought new $2,764.70, asking $1,800. 
Call: 905-723-4858 


Lift chair, electric, new, 1.18k gold ring, 
2ct sapphire 50 brilliant cut diamond, 1 
engagement ring 0.68ct diamond, mas- 
sage foot spa, electric, Sanyo radio tape 
record player. Call: 905-723-6841 


1969 Olds Cutlass Supreme 350 auto., 
new int., very good condition, runs great, 
19,000 obo. Call: 905-436-7823 before 9 
pm only 


General Motors tool truck, all steel, 2 
vices, drawers, 60°x24’x40”, pencil 
sharpener included, $600. Call: 289-356- 
6244 
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Golf balls, used, brand names, $4 per 
dozen. Call: 905-579-2094 


2 stage compressor, 80 gal. tank, cast 
icon pump, 5 hp, upright tank, original 
$2,000, sell for $1,000, approx. 200 hrs. 
use. Call: 905-986-0556 


Craftsman 11.5 hp snowblower, used 5 
times, asking $575, Toro 4.5 hp snow 
thrower, $150. Call: 905-576-7889 


2 beds, 1 double and queen, good con- 
dition, both have head and foot board, 
double $100, queen $200, TV stand 
$150, like new. Call: 905-434-2408 


Craftsman 26.0 hp electric start 54” 
mower, automatic transmission, garden 
tractor, 67 hours, $1800, trailer 5x8, steel 
mesh, $500. Call: 905-697-0831 


Garmin Approach golf watch, Sony head- 
phones in box, running boards 2013 and 
up crew cab, industrial tool truck. Call: 
905-433-2085 


Patio shed, 7h x 3w, flower planters with 
silk flowers, hanging pots, outdoor mats, 
wishing well, wall pictures, mirrors, clock, 
women’s clothing. Call: 905-433-7988 

Round glass table, grey wrought iron 
pedestal, 4 wrought iron white padded 
chairs, asking $200. Call: 905-666-2225 


A.Taylor - G.Morgan 


Unifor Dental Centre 
1425 Phillip Murray Ave. Oshawa 


~ New Patients Welcome ~ 


Open to Everyone 


mw Located at Unifor Local 222 
m Reduced Fees on All Services 


m= 6 Dentists 
m@ 3 Specialists 


g Wheelchair Accessible 


gw Not-For-Profit 


@ 


> 


\ 4 


cA 29 


Support Your Local Unionized Dental Office 
Call today to book your appointment! 


905-579-8730 
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1993 Rockwood 8 ft. tent trailer, furnace, 
fridge, stove, converter, works well, good 
condition asking $2,200. Call: 905-431- 
8825 


Roof racks, fit 2016 Terrain/Equinox 
$100, trailer tires 8” and 12”. Call: 905- 
432-8078 


Tevor X95 with Leupold #119691 Redot 
scope, all new, unfired, $3,500, CZ 270W 
Lux with Leupold, 3x9x40 scope, $1,200. 
Call or text: 705-731-66771 


1993 Prowler 24 ft. trailer, good for hunt 
camp, new roof, fridge, Haliburton For- 
est, you tow, asking $3,500. Call: 905- 
623-0755 


Men’s new Danier leather coat, dark 
brown, size medium, $100, winter lining. 
Call: 905-419-4734 


2007 Suzuki Boulevard 1500, one owner, 
black, mint, original condition, shaft 
drive, fuel injection, 10,900 kms, Brook- 
lin, $4,000 firm. Call: 905-999-4537 


2009 Montana SV6, one owner, cruise 
control, remote start, regular mainten- 
ance, new tires and brakes fall 2016, 
119,350 km, $6,600. Call: 905-786-2453 


Tilt steering wheel $65, fluorescent 
4-tube lights $10 each, new drapes 
39”x84”, 66”x72”, shades brown beige, 
1 black, low prices. Call: 905-576-9162 


Kitchen cabinet doors, 5 - 13 1/2 x 30, 
2-13 x 30, 8- 15x 30, 1 - 14 1/2 x 30, 
2-18x 16 1/2, 2-13 1/2x 18, 2-11 1/2 
x 21, double sink and faucet. Call: 905- 
243-5825 


WANTED 


Want to rent a Winnebago or Roadtrek 
for month of August. Call: 905-579-822 
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DEADLINE FOR THE 
JUNE 2018 
ISSUE IS 
THURSDAY, MAY 17 
AT 4 P.M. 
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GENUINE 


PARTS & 


ACCESSORIES 


* Customize your cars, trucks 
and SUV's with 100’s of 
accessories 

* AC Delco Brakes, Batteries and 
Filters 

¢ Installations by our Certified 
Technicians to protect your 
vehicle warranty 

« Fitted GM and Weathertech 
floor mats 


costco 
WILLIAM ST. E 


DIVISION ST. 


SIMCOE ST. N. 
| 
= 
F 
RITSON RON 


KING ST. E. 


TRUCKS IN STOCK! 


=LIFTED 


Check out our C ks 
or customize any own ride! 


No charge LIFT consultations: 
lifts@millsmotors.ca 


mills?:™= 


whatever it takes 


Certified Service 


Book Online 


GET $10 


OFF 


Your Service Bill! 


SALES 
SERVICE 
(Direct Booking) 
PARTS 9057238105 
COLLISION 905723 2953 


905 436 1500 
905 436 4990 


We are always open online at millsbuickgmc.com 


% Annual Men's Walk 


Xs ° 
(2 Her snoes_ Sat. June 16, 2018 


Every year Unifor Local 222 has a team 

to support the Walk a Mile in Her Shoes® Mission: 
“Co-creating a United Gender Movement, men will be a part 
of the solution to ending sexualized violence.” 


When: Saturday, June 16, 2018 during the annual SummerFest. 
™ Sign-In: 9:30-10:30 am, Walk starts at 11:00 am 


Where: Historic downtown Bowmanville. The starting line is at 
™ 98 King St.W. (parking lot across from the Village Inn), ending at Division St. 


To increase community awareness regarding domestic violence in Durham 
Region; to raise funds to support the costs of services provided by Bethesda 
House; and most of all, to celebrate the “Good Guys” in Durham Region! 


The majority of males are good guys who would never dream of abusing 
their partners. However the minority who don't “get it” get all the attention. 
Bethesda House is giving the “good guys” in Durham Region a chance to 
take a stand! 


Borrow a pair of high heeled shoes or make arrangements to rent a pair 
GUYS! from Bethesda House for $10. If you think you can’t walk in heels 
- no worries, just carry them! 


Then: Collect your sponsorship funds, come on June 16th prepared to have fun! 


Encourage Guys To Walk! 
GIRLS! Help Them Pull Together Our Unifor Local 222 Team! 
Cheer Them Along From The Sidelines! Sponsor Them! 


Donate Large Size Women's Shoes 
Vol To Help The Day Of The Walk 
EVERYONE! olunteer To Help The Day e Wa 'U, 


Promote The Event & Encourage Men To Walk 


Put Out A Team Challenge U n 1 FOR 


For more info contact jackalynn.sobil@gmail.com Local222 | Canada 
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